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VISION

“An integrated global energy entity delivering sustainable solutions to
meet India's net-zero ambitions”

MISSION

Making available clean and affordable energy from diverse sources.
Explore emerging energy technologies and deliver sustainable solutions
of scale to enable smooth transition.

Building organizational capabilities to embrace change through
enablement and development of people.

Conforming to the highest ethical standards and integrity in business
activities.

Acting in a socially responsible manner, committed to the cause of
environmentand people

* Adopting best practices and state-of-the-art technology for higher

productivity and efficiency.
Promoting creativity and innovation for optimal utilization of resources.

VALUES
ASPIRE
A : Accountability
5 : Sustainability
P : Passion
| : Innovation
R : Respect
E : Ethics
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MESSAGE

| am happy to know that the Central Vigilance Commission is
observing Vigilance Awareness Week from 28" October to 3™
November, 2024 on the theme:

"Heafesar # @FEpla | Tsg H FHEET

“Culture of Integrity for Nation's Prosperity"

This theme serves as a reminder that integrity is the foundation
of our nation's economic prosperity and social well-being. Integrity
promotes inclusive growth, ensuring development benefits reach all
sections of society. As citizens, we have a collective responsibility to
be steadfast to the value of integrity in our daily lives. Through our
actions based on honesty, fairness, and transparency, we can build a
stronger and more prosperous nation.

| hope that there will be widespread participation of citizens in
this initiative of the Central Vigilance Commission.

| extend my appreciation to the entire team associated with the
Central Vigilance Commission.

| convey my best wishes for the success of the Vigilance
Awareness Week-2024 in terms of translating values into action.

G

(Droupadi Murmu)

New Delhi
September 30, 2024
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MESSAGE

Observance of Vigilance Awareness Week by Central Vigilance Commission (CVC)
from 28" October 2024 to 3™ November 2024, commemorating the birth anniversany
of Bharat Ratna Sardar Vallabhbhai Patel is not just 4 tribute to the Iron Man of India,
but a reaffirmation of the values he stood for-integrity, unity, and national prosperity.

This years theme, "Culture of Integrity for Nation's Prosperity” (“Hedf=%ar $Y
HEpier & e Y FHEIUT), aligns perfectly with the essence of our nation unity in

diversity. Promotion of culture of integrity requires a collective effort that respects
and incorporates the diverse perspectives and expeniences of all our citizens. Central
Vigilance Commission plays a crucial role in this endeavour by promoting
transparency and accountability in public administration.

As we observe this Vigilance Awareness Week, let us remember that corruption is a
threat not just to our economic prosperity, but to the very fabric of ow diverse
society. Let this be a time of reflection on our shared values that transcend our

differences, and action towards building a corruption-free India.
| extend my best wishes to the Central Vigilance commission and the entire team of

Vigilance Officers for their tireless efforts towards building a corruption-free where
integrity and ethical conduct guide our actions,

Joa Dt

lagdeep Dhankhar

New Delhi
23" October, 2024
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Prime Minister
MESSAGE

It is heartening to learn that the Central Vigilance Commission - CVC is
observing Vigilance Awareness Week 2024. Heartiest greetings and best
wishes to everyone associated with CVC on the occasion.

This year’s theme — “HeAH8T #I H&Fla & T F FY&" — ‘Culture of

integrity for nation's prosperity’ is particularly relevant in today’s context.

Integrity, along with transparency and accountability, hold the key to good
governance and ensuing the nation’s all-round growth and development.
An environment of integrity nurtures institutions, promotes probity in
administration. It leads to a people-centric approach while framing policies
and taking decisions.

During the last 10 years, we have focused our efforts on leveraging technology
and e-govemance to create a transparent and accountable eco-system. We
have furthered the spirit of ethics and integrity to strengthen our institutions.

As we march ahead confidently towards building Viksit Bharat, the
contribution of institutions such as CVC in fulfilling the people’s aspirations
15 important.

The organisation of various programmes including Gram Sabhas, lectures,
plays, competitions in schools, colleges and ftrade organisations to
commemorate the Vigilance Awareness Week will help spread awareness
among individuals to imbibe such ethics and virtues such as honesty, fairness
and integrity in day-to-day work.

May the Vigilance Awareness Week celebrations be a huge success,

e

(Narendra Modi)
New Delhi
P 19, 975 "9 1946
11 October, 2024
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MESSAGE

It is heartening to note that the Central Vigilance Commission (CVC), in its
solemn effort to root out corruption, is observing the Vigilance Awareness Wesk
(VAW) meticulously and regularly, ever since its introduction on 31st October 2000
on the Birthday of Sardar Vallabhbhai Patel. The VAW is an effort at making the
employees of the Government of India and its organisations, aware of the dangers
and harm caused by corruption, which Is cerfainly anti-poor, anti-development and
anti-national

Z | compliment the CVC for abserving this year's VAW from 28.10.2024 to
03.11.2024 and choosing the theme, "Trafaea 1 dagfa & T & e

“Culture of Integrity for Nation's Prosperity”.

3. Asinthe past, my Ministry is solemnly observing the VAW for increasing and
creating the necessary awareness on the subject theme and promating integrity in
public life, with active participation of all the employees, including the autonomous
and subordinate offices of the Ministry.

4 | congratulate and wish the CVC great success in its endeavour towards
achieving the desired goals, as an ongoing process throughout the year.

Yours sincerely,

[

(Nitin Gadkari)
New Delhi
18" Oct, 2024

Room Mo, 501, Transport Bhawan, 1, Sansad Marg, New Dalhi - 110 001, Tel.: 011-23710121, 23711282 (0), 23719023 (F),
7 E-mail: nh.pnd:ar.tgnlm: wobailo-www.morth.nic.in
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Message

| am pleased to exend my hearifelt greetings on the occasion of Vigilance
Awareness VWeek 2024, observed from 2Bth October lo 3rd November. This annual
campaign, organised by the Central Vigilance Commission, holds great significance in our
collective efforts to promote integrity, transparency, and accountabllity in public life

Vigilance Awareness Week Is observed starting from 31st October, the birth
anniversary of Bharat Ratna Sardar Vallabhbhai Patel, who played a monumental role in
shaping and strengthening India's governance system. His vision of a unified and
transparent administration continues to guide us in our collective pursull of an honest and
corruption-free society.

This year's theme, "Beafemar 1 #esf & vz 1 7R or "Culture of Integrity
for Nation's Prosperity,” highlights the critical role that a culture of honesty and ethical
conduct plays in driving the progress and prosperity of our nation. Integrity is not just 3
personal virtue but a fundamental pillar of society's development. When gvery citizen and
official adheres lo ethical principles, it creates a stronger, more resilient, and transparent
society.

| encourage all institutions, organisations, and citizens to actively participale in the
various activities organised during Vigilance Awareness Wesk. By instilling and practicing a
sense of ethics and accountability in our day-to-day lives, we contribute 1o bullding a
corruption-free and prosperous |ndia.

Let us reaffirm our commitment to fostering a culture of integrity, ensuring that our
actions today lay the foundation for a brighter and more prosperous future.

e

New Delhi {Manohar Lal)
17.10.2024

Office:- Room No. 104-C, Nirman Bhawsn, New Delhl-110611; Phone: 011-23061212, 23063485, T3081166, 23061162, 23062080 (Fax)
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MESSAGE

I am happy to know tha! the Central Vigilance
Commission (CVC) i going to orgonise 'Viglance
Awareness Week' during 28" October - 3® November, 2024
with the theme “Culture of Integrity for Natfion's Prosperity;

et ol Wl 3 g # we

The role of CVC in fighting comruption and securing the
integrity of the Administration has been well acclaimed.
Securing the greater good of the people being critical fo the
good public governance, it is imperative to disseminaie the
values of probity and follow scrupulously the rule of law - the
cornerstone of our Constitution.

May the ‘Vigilance Awareness Week' permeate o
culture of ethics and probity in the Administration.

L

(Dharmendra Pradhan)

wasT foen, e fen

MOE - Room No. 301, 'C'Wing, 17 Floar, Shastri Bhavan, New Delbi-110 001, Phone : 91-11.23782387, Fax : 011923387364
E-qmall - minitster smillgow.in
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NEW & RENEWABLE ENERGY
GOVERNMENT OF INDIA

MESSAGE

I am pleased to learn that the Central Vigilance Commission (CVC) is observing
Vigilance Awareness Week from 28" October, 2024 to 03 November, 2024 on
the theme "Culture of Integrity for Nation’s Prosperity” — “Twi-ig1 @1 Tepia 9

g ot T
CVC observes Vigilance Awareness Week every to sensitise citizens of the

menace of corruption and to uphold integrity, bring transparency and
accountability in public governance and public administration.

This initiative of CVC can be successful only with the active participation of all
the stakeholders, Everyone should support this inftiative to fight against
corruption and bring transparency and accountability of the Government

servants.

1 am sure that all these efforts will strengthen the awareness and promote the
ldeals of ethics and integrity in service.

I convey my best wishes to CVC in its journey.

Office : Room Mo, 179, 'G' Wing, 1" Floor, Krishi Bhawan, New Dalh
Tel, : 23070637, 23070642, Fax ! 23386068, E-mail : mocafpd-office@@gov.in
Residence : 11, Akbar Road, New Delhl-110001, Tel, : 011-23014087, 23084068
Office of MP Dharwad : Chitaguppl Hospital Compound, Sir Siddappa Kambll Marg, Hubballi-S80020 (Karmalaka)
Ted. No. : 0836-2251055, 2258955, E-mail ; pralhadvjcshi@gmail.com, afficeciprathadioshiji@igmall com
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Minister of Railways, Information & Brosdessting
and Electronics & Information Technology
Government of lndia

Fftal durg

Ashwini Vaishnaw

MESSAGE

| am defighted to leam that the Central Vigilance Commission s arganizing Vigilance
Awareness Week from 28" Oclober to 3% November, 2024 with the central theme as

“Fegiwesl f1 §E6ia § U 1 7R “Culture of Integrity for Nation's Prosperity”.

To ensure a nalion's prosperity, it is crucial to eliminate corruption and foster fransparency
in governance. Each cilizen has a responsibility to work towards a society free from
corruption by nurturing a culture of Integrity. | am confident that the campaign launched by
the CVC will have a conspicuous effect on the government's Zero Tolarance policy
against corruption,

| extend my greefings to everyone and wish 8 very successful Vigilance Awareness
Week, 2024. Let us all join hands together and take a pledge for creating & corruption
free nation.

e T |
Ashwinl Vaishnaw

Room Mo : 341, Rail Bhawan, Rajsina Road, New Delhi-110001
Tel. : 491-11-23386645, 23381213 Fax : +91-11-23387333
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| am glad fo know that the Central Viglance Commission |s organising Vigilance
Awareness Week from 28" October, 2024 to 3™ November, 2024 every year in the
week which the birthday of Bharat Ratna Sardar Vallabhbhai also falls, fulfiling its role
as the agency responsible for eradicating corruption from public life. The commission
promotes participation of all through organising various programmes of Gram Sabhas,
Lectures, Plays, Competitions etc in the Schools. Colleges, Trade Organisations elc.

This year. the theme of the Vigillance Awareness Week has been aplly chosen as
‘Culture of Intearity for Nation's Prosperity. Seafesar #1 wegfal # vg & 2 * The

Commission has been adopting different methods to achieve the aim of making the
system efficient, transparent and accountable and it has adopted a multi-pronged
approach by combining punitive. preventive and participative vigilance for combating
corruption As part of its efforts, it conducts a public campaign for promoting integrity.
transparancy and accountability in public life by organising Vigilance Awareness Weeak

every year

Integrity is the quality of having strong ethical or moral principles and following
them at all times, no matter whao's watching. Let us all pledge and resolve for Naton's
prosperity through cultural integrity, that while we take our country on the path of
success, we will do it by maintaining integrity in every field of life

| hope that the deliberations during the Vigilance Awareness Week will
strengthen our beliel in the power of integrity in making our country selfreliant. |
congratutate the CVC and wish it success in all its future endeavours
;6&‘"“{. 'h‘

~d

Date: |~ .10.2024 (Bhupender Yadav)

waterroy v, i w vy, 2 ol 110003, B : 011-20819190, 01120819187, s 01120319299
Paryavaran Bhawan, Jor Bagh Road. New Deihi-110003. Tel | (11-20819180. 011-20819187, Fax  011-20819299
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SH W Minister of State in the Department of Atomic Energy; sod
Minister of Staie in the Department of Space

Governmont of India
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MESSAGE

Integrity affects our life deeply. For this reason | appreciate the theme chosen by the
Central Vigilance Commission s year, "Culture of Integrity for Nation's
Prosperity"

A prosperous nation is built on a foundation of strong economic performance, social
equity, and good governance, Further, good governance helps prevent corruption by
establishing transparent systems and accountability mechanisms. In essence, the
presence of good governance reduces the likelihood of corruption by creating an
environment where accountability, trandpatency, and public participation thrive,

The Central Vigilance Commission (CVC) is a key institutton in India responsible for
pramating integrity and combating corruption in public administration. 1t plays a vital
role in upholding integrity in governance by promoting cthical practices, ensuring
accountability, and preventing corruption, ls elforts contribute significantly o
enhancing the overall transparency and trustworthiness of the public administration
svstem in India.

CVC's efforts in combating corruption and is contribution to the nation's
socio-economic development are commendable. | convey my best wishes to the
Commission and the entire team of Vigilance Officers in their efforts to make India a

prosperous pation, Y-j"}" F%.Q"ﬂ e__

(Dr. Jitendra Singh)
MBES (Stanley, Chennai)
MD Medicine, Fellowship (AIIMS, New Delhi)

MNAMS Diabetes & Endocrinology
FICP (Fellow, Indian Coliege of Physicians)
Anusandlan Bhawan, 2, Rafi Marg, Prithw Bhawan, Lodhi Road, Sauth Block, New Delii-110011
New Delki-110 001 Opp. India Hahitate Centre, Tel. : 011-23010191, Fax : 011-23017934
Tel. : 01123321681, 23714230, Mew Delhi-11000% Narth Block, New Dellsi- 110011

Tel. : 011-24629723, 24629789 Tel. : 011-23092475, Fax : 011-23092716
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MESSAGE
igilance Awareness Week (28" October to 3™ November, 2024}

Observance of Vigilance Awareness Week affirms Commission™s commitment to
promole integrity and probity in public life by seeking engagement of all stakeholders and to
create greater awidreness regarding the importance of integrity and ethics. The Commission
believes that the theme for this year should be inspired by the rich cultural heritage of India that
i5 rooted in ethical values and integrity. It is believed that these values can serve as a foundation
upon which the nation can continue its joutney towands development and prosperity. Hence, the
theme for this vear is:

eafeT i westT @ e 6 i
"Culture of Integrity for Nation's Prosperity”

VAW is being observed from 28" October to 3™ November 2024. Since last couple of
years, the Commission has been running a threg-month campaign leading upto the Vigilance
Awareness Week. This year, the campaign associated with the Vigilance Awareness Week is
being undertaken from 16.082024 to 15.11.2024. The Commission has sought the participation
of all Ministries/ Departments’ Organizations of the Central Government to undertake this three-
month campaign on five different focus areas namely Capacity Building Programs, Identification
and  implementation of  Systemic  Improvement  measurgs,  Up-dation  of
Circulors/Guidelines/™Monuals, Disposal of complaints received before 30.06.2024 and Dynamic
Digital Presence. It is believed that focused attention on these Preventive Vigilance measures

would build transparent systems.

Emerging challenges, best practices and thoughts on way forward on various issues that
come across are being shared with all stakeholders in the form of three booklets that will be
released on 08.11.2024. The idea behind this is to disseminate information regarding effective
and innovative initintives undertaken by different organizations to serve 4s a point of reference
for the way forward,

The Commission solicits the participation of all officials and ¢itizens to come together in
bringing about transparency and accountability in all spheres of public life.

M:h:«;n K. Srivastava)
Vigilance Eommissioner Central Vigilance Cominissioner
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DISCLAIMER

This booklet 1s purely for the purpose of providing
guidelines and is intended for official use only and
should not be quoted as authority in any official
reference or produced m a Court. A reference,
whenever necessary, should always be made to the

original orders on the subject.
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CENTRAL VIGILANCE COMMISSION |' smtyng, 7 faeh—110022

Satarkta Bhawan, (i PO, Comples,
Block A, INA, New Delhi-110023

W i IV OLIOB g
06.10.2023
fariE / Dated. .y ccmsssiiiine:

Circular No.  16/08/23

Subject: Updation of Cireulars/Guidelines/¥anuals,
Reference : () CVC Circular No. 14/07/22 deted 11.07.2022.

(i) Depertment of Expenditure (OM. Weo. T1/12021-PPD  dated
04.08.2022,

(iii) Department of Publiz Entarprises Letter No. 7(4)y2017-Fin. Jawed
10.08.2022,

(iv) CVC Circular Mo. 6073 dered 02.08,2023.
(v) CVC Cireular No, 08/08/23 dawed 11.00.2023,

The Commission vide its Circulars dated 02.08.2023 & 11.09.2023 hes advised
the organizations to undertake § three menths' campaion (16" August 2023- 15"
November 2023) focusing on various preventive vigilance measures. One of the focus

areas indiceled by the Commission relates w "Updation of Cireulars / Guidelines /
Manuals",

2 It may be noted that Vo Expenditure (DO} in collaboration with the Central
Vigilance Commissier has updated and released the manuals on (i) Procurement of
Goods, (ii) Procurement of Warks und (lii) Procurement of Consullancy & Other
Bervices,

-/ Vide Commission's Circular No. 14/07/22 duted 11.07.2022, all CEOs and CVQOs
of Central Govl orgamizations were advised to align their own procurement
manuals/guidelines with the provisicns of updated manuals issced by DOE. Later on,
DOE vide its OM dated 04.08.2022 and /o Publie Foterprises (DPE), vide their letter
dated 10.08.2022 also advised the ministries, depariments and public sector enterprises to

N
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bring their procurement manuals/guidelines in sync with the updated manuals of DOE,
released on 01,07.2022,

4. The status report about updation/alignment of manuals of respective
organisations, in line with DOE's updated manuals may be furnished to the Commission
latest by 30.10.2023. In case of those organisations who have not yet updated their
manuals, the target date by which it would be done, may also be intimated.

5 [t may be noted for compliance.
(/
. 5 & e
..--"’"f-
(Rajiv Verma)
Director
To,

(i) The Secretaries of all Ministries/Departments of Gol

(it} Al Chief Executives of CPSUs/Public Sector Banks/Public Sector
Insurance Companies/Public Sector Financial Institutes/ Autonomous Bodies etc.
(isr) All CVOs of Ministries/Departments of Gol/CPSUs/Public  Sector
Banks/Public ~ Sector Insurance Companies/Public  Sector  Financial
Institutes/Autonomous Bodies etc.

fiv) Website of CVC
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CENTRAL VIGILANCE COMMISSEON T et, shfiah. whad.
' wite-1, smg vy, 7§ fRwi-110023
Sutarkta Bhawan, G.PO. Complex,

Block A, INA, New Delhi-1002),
[IU'WVGU{]IS b

2 gt SRORR U S
Pt/ Dated... ,.“,ﬂz 2024
Cie (200224
Subject:-  Timely finalizution of Departmental Inquicy Proccedings - improving
vigilunce administration.
Referenve: - (i) Commission®s Cirenlar No. 8(1){2)/9%(2) dated 19.02,1999
(if) Commission’s Circular No. 8{1)(z)/99(3) dated 03.03.1999
(iii) Commission's Circular Na. 3(v¥99(7) dated 06.01. 1949
(iv) Commission's Cirenlar No. 0NV VGL/1S dated 23.05.2000
(v) Commissiou’s Office Order No. 51082004 dated 10.08. 2004
ivi) Commission's Circular No, 0201/2016 duted 18.01.2006
{vii) Commission’s Circular No, 18/12/20 dated 14.12.2020
(viii) Commission’s Circular No. 13/09/21 dated 06.10.2021
(ix) Commission’s Cireulur No, 21/12/21 dated 03,12.2021

As purt of overall superintendence uyer vigilanes administralion of organizations
eovered umdar ity advisory jurisdiction, the Central Vigilance Commission hss been
emphisizing an timely comp etion of all stuges of vigilance cascs and disciplinary
proceedings. The Commission has also issued guicelines about specilie timelines to he
ohserved for conducting cepartmental prececdings. so lhal cases can be brought to
logical conclision in 4 time Bourd manner,

2. A time Himit of 6 menths has been wescribed for the Inquiry Officer (10) 1o
complete the inguiry and submit report 1o the Competent Avthority. However. it has
been observed that m a substantial nambor of cases, completion of inquiry and
submission of inguiry report ‘s taking mese than 6 months” period. One of the reasons
contributing 1o such delay is due to frequen! change of 10 ag a resut of transter,
promation, retirement ete, of the eartier 10.

3. The Commission has desived that ‘n order o ensure timely completion of
departmental nguiry, the same 1O should continue to conduct inguiry. even after his
transfer or promotion, till the inquiry report is submitbed by him. [n case of transter of

A N
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10 to a new station, either his transfer orders may be given effect after submission of
Inquiry Report or digital mode / video conferencing may be used for conducting /
continuing with the departmental inquiry. It may be noted that DoPT, vide their OM
No. 142/40/2015-AVD.] dated 15.09.2017 & OM No. 11012/03/2020-Estt. A-111 dated
05.08.2020 have issued guidelines for maximizing the use of Video Conference facility
for conducting departmental inquiry. However, in case of unavoidable circumstances,
the 10 may be allowed to visit earlier station for conducting ongoing inquiry / inquiries.

4. Further, it may also be ensured that & person who is due to retire shortly (may be
within a period of one year), is not appointed as I0. In case the departmental inquiry
gets delayed due to any reason and the 1O retires before submission of inquiry report,
he may be considered for continuing as IO even after his retirement, subject to his
willingness and other conditions applicable to appointment of retired officials as [0s. It
may be kept in view that DoPT, vide their OM No. 142/40/2015-AVD.1 dated
15.09.2017 and OM No. 1668597747466 dated 16.11.2022 have issued guidelines for
uppointment of 4 retired person as 10 and for payment of honorarium to such 10s.

3 The above guidelines may be noted for compliance with immediate effect.

ﬁ)
Director

To
(i)  The Secretaries of all Ministries/Departments of Gol
(ii)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies eic.
(ili) All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Autonomous Bodies ete.

(iv) Website of CVC
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Circular No. 030224

Subject: Considering p-eh'ﬁuu of bias by Charged Officers —reg.

Central Vigilance Commission, as part of superintendence over vigilance
administration of organizations covered under iis jurisdiction, monitors the progress of
pending disciplinary proceedings. It is seen thal in many cases, there is considerable
deluy, beyond the prescribed time limit, in bringing the disciplinaty proceedings to
logical conclusion, One of the reasons noticed for such delay is that, the Churged
Officers during the course of deparimental inquiry, raise issues of hias agamst the
Inquiry Officer and the inquiry proceedings are stayed till the disposal of bias petition
by the Compeicnt Autharity.

2. 1t sy be noted that D/o Personnel & Truining vide their OM No. 39/40/70-Tists-
A dated 09.11.1972 has jssued instructions on departmental proceedings, which slse
deuls with the procedure for handling bias pelitions filed by Charged Officer. Para 4 of
Dol T's OM duted 09.11.1972 provides that *whenever an application iy moved by 4
Gavernment servani against whom disciplinary proceedings are initioted wnder the
CCS (CCA) Rules against the inquiry officer on grounds of bias, the proceedings should
be staved ane tha application referred, alomg with the relevant material, to the
appropriate reviewing authority for considering the application and passing
appropriate orders thereon’.

3. Further, it may also be noted that as per Rule 22 (iii) of CCS (CCA) Rules, 1965
and Rule 15 of All Indla Services (Discipline and Appeal) Rules, 1969 'no appeal shail
lig against any order passed by an inguiring authority in the course of inguiry.”

4. The Commission has desired that while considering the bias petition, as per the
provisions contained in DoPT's OM dated 09.11.1972, the provisions of Rule 22 (iii) of
CCS (CCA) Rules, 1965 and Rule 15 of All India Services (Discipline and Appeal)

.
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Rules, 1969 may also be kept in mind. In order to ensure that there is no undue delay in
completion of disciplinary proceedings due to bias petition, the Competent Authority
may dispose of the bias petition expeditiously, preferably within a period of 30 days,
while observing the principles of natural justice.

5. Itis also seen that Railway Board, vide their letter No. E (D&A) 2022 RG6-12
dated 27.12.2022, have issued guidelines / clarifications regarding handling of bias
petition, which has been found to be quite effective by Railway Board in prompt
disposal of bias petition and timely completion of inquiry proceedings. A copy of the
same is enclosed along with these guidelines, Respective organizations may consider
the above cited guidelines of Railway Board for adoption by them, with suitable
modifications / changes as may be deemed appropriate.

6.  The above guidelines may be noted for compliance. The CVOs of respective
organizations may bring these guidelines to the notice of the Chiel Executive Officer of

their organizations, for further necessary action in this regard.

(Rajiv Verma)

Director

Encl:- As Above.

To
(i)  The Secretaries of all Ministries/Departments of Gol
(i) Al Chief Executives of CPSUs/Public Sector Banks/Public Sector
Insurance Companies/Autonomous Bodies etc.
(iii) All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Autonomous Bodies etc.
(iv) Website of CVC
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RBE No. 167/2022

Government of India{Bharat Sarkar)
Ministry of Railways(Rail Mantralaya)
Railway Board

No. E(D&A)2022 RGG-12 New Delhi, 27/12/2022

The General Managers,
All Indian Railways and Prod uct!nn Units etc.,
(As per standard |list),

Sub: Inquiry under Rallway Servants (Discipline & Appeal
Flules), 1968-Appointment of inquiring authority;
clarification.

A mechanism for review of the appointment of Inquiry Officers in a
disciplinary proceeding on the grounds ef blas was put In place vide this
Ministry's letter No. E(D8A)70 RG6-14(1) dated 19.06.1974,

2, OFf late, Instances have been brought to notice suggestive of a
tendency where the charged Railway servants initially participate in the
proceedings conducted by the Inquiry Officers and thereafter at a
subsequent stage, Including the stages approaching the finalization of the
inquiry, make representations against some or cther of the decisions
taken or orders passed by the Inquiry Officer in the course of the Inquiry,
and terming the same as an allegation of bias quoting the Instructions
dated 19.06.1974. The grounds raised for alleging bias Include the
orders/decisions of the inquiring officers not allowing the additional
documents demanded by the charged officer, not allowing the defence
witnesses as requested by the charged officer, not accommodating the
venue and the dates of the hearings as demanded by the chargad Railway
szrvants, disallowing the guestions asked by the defence side to a witness
etc., all of which stand barred from being appealed against under
Rule 17(ii) of the Rallway Servants (Disciple and Appeal) Rules, 1968.
Application of the instructions dated 19.06.1974 to such representations
leads to undue proiongation of the proceedings besides interference of the
revisionary authority on merits of the case at a wholly premature stage.
There is a need to curb this tendency and concern has been expressed by
the Central Vigilance Commission also in this regard.

N
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3. To recall, the Railway Servanis (Discipline and Appeal) Rules, 1968
do not contain an explicit provision for making of a representation by a
charged Railway servant against the appointment of an Inquiry Officer on
grounds of bias and, therefore, It was considered appropriate to issue the
aforesaid instructions dated 19.06.1974 in order to ensure that a person
having a cause or an interest In thea case is not appointed as the inquiry
officer which, If done, would not only compromise the fairness of the
conduct of the inguiry but would also amount to denial of the reasonable
opportunity of being heard to the charged Railway servant. It goes
without szying that these Instructions were neither intended nor can be
allowed tc be intarpreted In @ manner as would render redundant the
other provisions including the provision contained in Rule 17(iil) of the
Railway Servants (Discipline and Appeal) Rules, 1968, which, in tumn, also
ensure that the appellate/revisionary authaorities do not intervene in the
proceedings on merits until final orders are passed by the Disciplinary
Authority. The statutory scheme has alregdy provided an avenue to the
charged Railway servants to make submissions on the Inquiry Officer’s
report under Rule 10 thereof,

&, The instructions dated 19.06.1974 2nvisage that a charged Rallway
servant, If he has reasons to form an opinion that the person appointed as
the inquiry officer is already possessed with a such a prejudiced mind that
& fair conduct of nquiry cannot reasonably be expected of him in the
case, would raise an allegation of blas immediately on receipt of the order
of his appalintment the ingquiry officer. Ralsing of an allegation after having
participatad In the ingquiry conducted by the very same person as inguiry
officer not enly indicates acquiescence on his part with the appointment
of the said person as the inquiry officer but also reduces his allegation to
& representation of convenlence emerging from an after-thought arising
out of an apprehension that the inquiry is not proceeding in his favour and
thus not worth consideration.

5. In ordar to curb the aforementioned tendencies and to ensure that
the Instructions datecd 19.06.1974 are Invoked only for the Intended
purposes and nct for unduly prolonging and protracting the proceedings,
It is clarified that:

(i) The sald Instructions would apply only to those
representations of the charged Railway servants
which contain the grounds of pre-existence of bias In
th mind of the person at the time of his appointment
as the Inguiry Officer.,

Z
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(i) The sald instructions would not apply to the
representations made by the charged Rallway
servants on grounds based on the actions and
decisiors taken and orders passed by the inquiry
officer during the conduct of the inquiry as it violates
the provisions contained In Rule 17 (iil) of the Railway
Servants (discipline and Appeal) Rules, 1968 and
irvites the revisionary authority to intervene in the
proceedings before Its finalization by the disciplinary
authority.

(i) Representations against the appointment of a person
as the Inquiry officer on grounds of bias should be
made by the charged Railway servants immediately
after receipt of the order of appointment of the
Inguiry Officer by them. In case such a
reprasentation is made at a later stage after having
participated in the Inguiry, the charged Railway
servant must disclose the reasons as to why it was
not macle immediately after the receipt of the order of
hls appointment as the Inquiry efficer and a fallure in
such disclosure would preclude the representation
from consideration under the said instructions on the
presumption that  he has acquiesced with the
appointrnent of the person as the Inquiry officer.

ez

(Renuka Nair)
Py, Director/ Estt.(Discipline &Appeal)
Railway Board

Copy o

E(O), ERB-1, ERB-V, ERB VI, Security(E) and Vigilance -1 Branches of
Board's Office.

N
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19.02,2024

Cireular No. (14/02/24
Subject: Uniformity in levels of processing of vigilance cases — reg.

Ref:- (i) Commission’s Circular No. 000/VGL/18 dated 23.05.2000
(i) Commission’s Circular No, 02/01/16 dated 15.01.2016
(iii) Commission Circular No. 18/12/20 dated 14.12,2020
(iv) Commission Circular No. 21/12/21 dated 03.12.2021

Cenwral Vigilance Commission hes issned guidelines from time o lime,
prescribing the time limit for completion of dilierenl stages ol sclions in vipilance
ralated matters,

2. It has been ohserved that there are gccasions when action in vigilance matters
has been unduly delayed. One of the reasons for such delay has been found to be that
the levels of examiration / processing of vigilance matlers are more than the reguired
levels, The levels of provessing of vigilunes matters m different organizations also lacks
uniformity.

3 It may be noted that D/o Administeation Reforms & Public Gricvances (DARPG)
vide their OM No. 30011/12/2015-0&M-PLT (6452) dated 12.02.2021 have issued
guitlelines prescribing that “each minisiry/ depariment shali review the instructions on
levels of disposal and channels of submission keeping in view that the number of levels
shall not exceed four by delegating powers (o lower formalion”,

4. The Commission has desired that in order to avoid delay in vigilance matters,
the organizations concerned should review the levels of procsssing of such matters and
should bring down the levels to 8 maximum of four, The limit of four levels would he
applicable 10 each administrative unit separately, in the hisvarchy of the organisation
comcemed. In this regard, each organisation may take the following steps:

(i) Delayering.

(i) Adoption of Desk Officer System in Vigilance Wing,

(iii) Delegation of powers, wherever possible (with due approval), to ensure limiting
the steps / layers for decision making to four, ineluding mergur of levels.

pessmmimamaTrn it
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5. The above guidelines may be noted for compliance with immediate effect. The
CVOs of respective organizations may bring these guidelines to the notice of the Chief

Executive Officer of their organization.

(Rajiv Verma)
Director

To

(i)  The Secretaries of all Ministries/Departments of Gol

(i)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector
Insurance Companies/Autonomous Bodies etc.

(iii) All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Autonomous Bodies ete.

(iv)  Website of CVC
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Circular No. 05/02/24

Subject: - Strict Compliance of guidelines issued by Central Vigilance Commission
and DoPT for timely disposal of Disciplinary Proceedings-reg.

The Central Vigilance Commission (CVC) and Department of Personnel & Training
(DoPT) have issued guidelines from time to time, impressing upon the organizations
concemned for timely conclusion of disciplinary proceedings. However, it has been
observed that on many occasions, there is inordinate delay in bringing the cases to logical
conclusion, which is against the principles of natural justice and also defeats the very
purpose of initiating disciplinary action.

2. In this regard, attention of the respective organizations is invited to DoF1"s OM No,
425/04/2012-AVD-IV(A) dated 29.11.2012 (Annexure-1) relating to monitoring and
expeditious disposal of disciplinary proceedings, wherein CVOs concerned have been
given the responsibility of monitoring and ensuring adherence 1o the given time line,

3. Further, DoPT vide their OM No. 372/3/2007-AVD-111{Vol.10) dated 14" October
2013 (Annexure-2) has instructed that “all Ministries/Departments shall ensure that all
major penalty proceedings against government servants under their control are completed
and final orders are passed by the concerned Disciplinary Authonty within 18 months from
the date of delivery of charge-shest on the delinquent government servant”,

4. The Commission has also prescribed model timelines for investigation and
conclusion of disciplinary proceedings, till the issuance of final orders, which have been
mentioned in para 7472 of its Vigilance Manual, 2021, which is available on
Commission’s website in public domain, in downloadable form.

&z
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5. Further, DoPT has also issued instructions relating to terms and conditions for
appointment of 10s/POs, in which it has been highlighted that video conferencing/digital
mode is to be used to the maximum extent possible to conduct departmental inquiry so as
to ensure timely completion of the same. DoPT's instructions issued from time 1o time are
summarized and upduied vide its OM No. DoPT-1668597747466 dated 16.11.2022.
(Annexure -3).

6. In addition to above, it may also be kept in view that in order to ensure timely and
smooth completion of disciplinary proceedings, training needs to be imparted 1o
prospective and current 10s and POs, which will also help in creating a pool of trained 10s
and POs in respective organizations. For [0s/POs, who are serving public servants, limely
completion of departmental proceedings by them needs to be pgiven due
weightage/cognizance by the reporting/reviewing officers, in the APARs of such 10s/POs.

7. It has also been ohserved that the time taken to approach LPSC for advice is unduly
long, as proposals are not being submilted in the prescribed format of the UPSC in its single
window system. As a result of which, many cases, found deficient by UPSC are being
returned, resulting in unnecessary delay. Henee, it is the responsibility of the Disciplinary
Authoritics concerned and respective CVOs lo ensure that there are no deficiencies,
whatsoever, in the cases referred to the UPSC. Iln this regard, DoPl’ OM No.
39035/01/2011-Estt. (B) dated 10.05.2011 (Annexure-4) ulso refers.

8. The Commission has desired thut the above instructions/guidelines as issued by the
Commission and DoPT may be strictly adhered to by the disciplinary authorities and other
authorities concerned, The CVOs of respective organizalions may bring the above
guidelines to the notice of the Chief Executive Officer und all disciplinary authorities
concerned. They may also follow up all pending cases, to ensure that they are brought to

logical conclusion within the prescribed timelines.

(Rajiv Verma)
Director

Encl:- As above.
To

(i)  The Secretaries of all Ministries/Departments of Gol

(ii)  All Chief Executives of CPSUs/Public Sector Banks/Public Sector Insurance
Companies/Autonomous Bodies etc.

(iti) All CVOs of Ministries/Departments of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Autonomous Bodies etc.

(iv) Website of CVC

N
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AHMM— 1.

No. 425/04/2012-AVD-IV(A)
Ministry of Personnel, Public Grievances & Pension
Department of Personnel & Training

North Block, New Delhi
29™ November, 2012

OFFICE MEMORANDUNM

Swbjest: Guidelines for monitoring and expeditious disposal of the disciplinary
procesding cases - reg,

Instuciions have he&nissuediuﬂ'mpgstforexpediﬁuus disposal of disciplinary
roceedings against delinquent government ‘servants. However, it has been observed
Mdhiphmymmeﬁnymmtyumnhngﬁm%hdaﬁmnhevm
mpaﬁﬁfhiﬁsﬁngﬂksaidpmw&ings.Thﬂtﬁ:mhhubmnmmﬂcmdmm
1o fssue the following guidelines for monitoring and expeditious disposal of disciplinary

i Thmmanumbﬁrnfhﬁanmwhmamﬂﬂumhwemasideﬂwaniwufpmﬂry
due to inordinaie delay in initiating action. Therefore, it has to be ensured thet
disciplinary proceedings are initizated without undue delay.

it. The Administraiive Depertment/Competent Authority should study the allegations
mese carsfully and resort to minor penalty proceedings instead of initiating major
penalty proceedings, where the circumstances involve minor infringemenis or cases
of procedursl irregularities. It has to be kept in mind that @ minor penalty swiftly but
judiciously imposed by a Disciplinary Authority is much mors effective then a major
penalty imposed after years spent on & protracted enquiry.

#i. 'There is undue delay due o repeated requests of the charged officer for time to give
; hhmﬁmﬂmamh@umm&umm.mthﬁnghmucﬂmﬂn
oherged officer is allowed 10 days to submit his written statement, The charged
offcer may be asilowsd 3 — 4 days absence by the Controlling Officer for preparing
his writien staiement in which case, no extension of time should be allowed beyond

the stipulated period of 10 days. (DoP&T's OM No.142/52003-AVD.] dated 6*
April, 2004)

. I vigilance angie is involved in a complaint, the case should be referred 1o CVC for
their 1" siage sdvics within one month from the date of receipt of investigation
report, If vigilance angle is not involved, case should be put up to the disciplinary
authority for isking decision to initiate diseiplinary action for major or minor penalty
against delinquent officer under CCS{CCA) Rules within one month from the date of
receipt of investigation report.

T. After receipt of first stage advice of CVC, the case should be put up 1o the
disciplinary authority for taking decision to initiate disciplinary action for major or
minor penalty against delinguent officer under CCS(CCA) Rules within one month
from the date of receipt of 1 stage advice of CVC,

V- 4
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Vi Ths chargesheri shovld be issued to the charged officer within a week from the date

| of reesipi of decision of the d'ﬂcjpﬂh&wnwhodtymlniﬂmemjmnrmlnwpmlw
proceadings against him. In any case, it should be snsured that the chargeshest s
izsned wiihin one month from the date of receipt of the 17 stage advice of CVC.

vii. Simuitapeously with the isswance of chargesheet, names of sultable officer to be

sppolnisd &s 1O & PO may be selected tentatively. If the charged officer, in his
wrinen siernent of defence, denies the charges leveled agdinst him, orders regarding
egpointment of [0 & PO should be issued immediately after receipt and consideration

of defence staiement. Copies of all the relevant papers/documents should also be
pro¥ided to I0/PO along with the order.

vii. The chargs shest should be drafied with utmost scouracy and precision based on the
faots revealed during the investigation or otherwise and the misconduct involved. It
should be snsured that no relevant material is lef} out and st the same time ro

irrslevant paterial or witnesses are included. (DoP&T's DO No.134/2/83-AVD i
dated 2™ Miny, 1985)

BL As fr as possible, copies of all the documents relied upon and the ststements of
witnesses cited on behaif of the Disciplinary Authority should be supplied to the
Government servant along with the charge sheet, so that the time taken by the
charged officer o submit his wyitten sistement of defense is reduced. (DoP&T"s DO
[40.134/2/23-AVD.I dated 2™ May, 19895)

b

10 should sebrait his report within sht months from the date of receipt of order of his
appolntment s IO, Where it is not possible to adhere to this time limit, the 10 should
submii sapsons for delay 1o the disciplinary autherity in writing.

sl A copy of the inquiry rcport and also disagresment of the disciplinary authority, it
eny, on ii should be provided to the Chargad Officer within 15 days from the date of
mceipt of Inquiry Report alongwith reasens for disagreement of tha Diwigﬁnn'y
Authority with 10" findings, if any. (CVC Circular No. 000/V.GL/18 dated 23 May,
2000). The Charged Officer may be allowed 15 days to submit, if he so desires, his
wieiiien represeniation or submission to the disciplinary euthority irrespective of
| whether the r=oort Is favourable or not w the government servant (DoP&T's O.M.
© o We.11012/13/85-Esit. daied 26" June, 1989)

‘=i, ARer ihe receipt of the representation of cherged officer on Inquiry Report, the case
- 2y be sent o CVC, wherever required, for their second stege advice, or to UPSC for

their advice, as ihe case may be, within one month. (CVC's Circular No 000/VGL/18
dated 237 May, 2000)

i, Penalty order should be issued within a month from the date of advice of UPSC.
(CoP&T"s DG No 134/2/83-AVD.I dated 2* May, 1085)

jjiv. The time-limits indicated above should be strictly adhersd to. The CVO concerned
¥ would be directly responsible to adhere to these time limits. '

N
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(v Each Minlsoy/Department may keep ready & panel of 10/P0 from their rstived
govermment officers which may be used whea no serving govermnment servant is
avallabls for appointment of IO/PO. The services of I0S/POs who would be available
o the panel maimsined by CVC may also be utilized i consultation with CVC.

¥i In soms Dopariments e lorge number of oral inquiries are pending. In order o 'lli
cxpedits completion of inguitles within a specified time limit, some officers on 2 full
time basis may be earmarked by the concerned Department 1o act as I0/PO.

wvil In order W ensure sxpeditious disposal of disciplinary proceedings, vide DoP&Ts
O NoJT2/19/201 1-AVD-1I) (Pr.1) dated 26.09.2011, the second stage consuliation
with CYC in disciplinary matters has been dispensed with cxoept in thoss cses
vthers consuliaiion with UPSC is not required as per extant rules/mstructions. This
mazy be followed. Sines theire will be only one consultation afler recaipt of 10's report
{either with CVC or the UPSC, as the casc may be), it Is expecied that the new
procedure would substantially reduce the time taken i finelizing disciplinery
proceathngs afler ceosint of the 10%5 report,

the ofiicet cuncemed may be relicved from his normal duties for a period up to 20
deys Ui two 2pells during which be should complete ths inguiry end submii the report,
Tuing this period so allowed, he will attend to the inguiry on full time basls. Thess
time spells msy Aepend on the aged and the fesibllity of condneting full-time

iresrings a4 dAy 0 day biesis. (DuP&T s UM No.142/5/2003-AVD ] dated 6° Aprdl, ©
2004)

avill. Wasrever 2 Deparmmenial officer is sppointed es the 30 in Deparimental Proceedings, ,‘i

1. For effeciive mouitoring of dhe disciplinary proccedings cases, the Vigilance set up
must 5e srongihensd n every Ministry/Department. Instructions Issued vide DOPY'
UM Mo, S7UI02011-AVD-IN (Pei) dated 26.09.2011 are hereby refterated. All
hizistriss/Tenartments are requesied to take appropriate action in the matter.

Al the Mintstriss/Departments are requasted to follow the above guidelines in letier
sz sgirk so that disciplinay proceedings ure concluded expeditiously.

=
Deputy Secreiary to the Govi. of India

L. Secretary, all Ministry/Deparimant (As per standard list)

1 Seoretnry, Central Vigilance Commission, New Delhi,

2, Primie Minister's Office, South Block, New Delhi.

3. Cabipet Secretariat, Rashtrapati Bhawan, New Delhi.

4 NIC. DoP&T for uploading on the website of the Department.

V- 4
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ATUIAN0T-AVDI (Vol. 10)
Goverament af India
Mintstry of Perscnuel, Pulilic Grievances & Pensions
Dopriment of Persoanel & Treiniag

feid

Horth Blogk, Mew Diglli
Datad: 14% Ocioker, 2013

Bobject: Blesomnmendations of the Comenitter of Euperie on Dissiplimesy &
Vighanee Ingoiries (Holte Commiliiee) - Pars 43 of the Commitise's

Report om conelwsion of wafor pemalty proceedingn within n peried of 18
meontis - Asceptonge b Coveroenes’ - roy .

ol

The undersigned & direcled %o say int the Covemrsat had appointed 8 Commitien
of Experts %o review Hie procedure for Disciplinany/Vigilimee Tnquiries ond reoommend
woeasures for theic axpeditions disposal, The Committes comprised fhe Sllowing:

(5] 8hsl P.C. Hotn, Farmes Chairmen, (PRC == Chafrmen
(i) Shei Arvind Varma. Former Seereiary, DePT —— [lenber
(i)  Bhei P, Shankar, former CVC = [i{mmbpar,

B The Fxpemr Committee hos, In pers 4B of v Bepert, mede the followdag
recommendation:s

“48, For mejor ponshy Inquirfes a3 emdszped in Arizle 311D of the
Constintion, whees the Tagulry Officer b to do & detailes inouiry into The Anicles
af Cherge by exnmination of wimossss both of the Presenting Officer and of the
delinguont Gowerpenent Scrvant end whers sslovant docusenis baw o be
cxemined/ethibiied for & just decision In the care, (he maximam time could be tweles
manths from the dose of earvics of tho Artisles of Thirge before the case moonds are
veferred to the UFRC [or sdvice under Articls 320{3M¢) of the Constindtion,
Hopefully, If the UPSC mles g maximam perlod of five o six monihs o give its
considerad advics, the Dirziolinery Inguiry Tor n meior penalty cen be consluted
within s maximem perlod af sightsan months from the dete of sarvice of Articles of
Charge on the delinguant Government, Servent Hll the date of the Tinal onder by the
Disniplizary Authorky, sfier consalmtinn with e UBSC, (Elazwhers in this Repos,
wa hive recommenced that the OVC's sscond stage advies mey be dispansed with
becuuse of ressens mentioned by us. We worid like to leave it 1o the best judgment of
the UPSC w devise methods fin redveirs the time takon by it In rendering its advies
uader Article 32003 (¢) of the Congtitylian. ",

3. The oforeszid recommendetion of the Mot Convmittee was ecnsidersd by &
Commiites of Seoretnries (CoS) under the chairmanship of Cabinet Szcratery. The Cof hes,
inter alia, taken note of the fiact thet, vide DoPTs O N 3T2NN2011-AVD-IN{FLY) dated
26" Septeniber, 2011, the sevond stage consulwtion with fe Cantrel Vigileace Commilssion
les already besn dispansed with and th=t it is only in coses where consaltation with UPSC s
nat requited & per Sl relasfinstreclions, the sepond stage consultntion with CVC i now
necessary. The CoS alse tnok note of the fact fhet the intraduction of n einple window nvstem
in the UPSC to sccopt files rogarding major panalty proceedings hes lod 1o considerabls

N
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reduction in time taken to conclude major penalty procsedings. The CoS has ateo
recommended that the recommendation of the Hota Committee it para 48 of its ropor: as
referred to above may be accepted. The recommendation has eccordingly besn eccepted by
the Government and it has besn desided that all Ministriss/Departments shall ensurs thas all
mgjor penalty proceedings against government servants under their control ase completad and
final arders are passed by the concarned Disciplinary Authority within 18 months from the
date of delivery of charge-sheet on the delinquent government servent.

4, The above decision of the Governmenmt i brought to the notice of all
Ministries/Depariments for strict complisnce.

R -

V.M, Ruthm:;lj
Depuly Secretary to the Govt. of India
Tek: 23004637

*
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Fari w3
Mo 0P 7-ISeRTT 77486
Gvernment of lodin
Miniciry of Pervtmas], Pubile Crisvnness & Fonslong
Deparimant of Pesonnel ond Teaizing
ADATRVED
TS

North Blozl, Mew Dalki

Taled 16 Nevember, 1022

The undersigned is direcked o refer 1o the subject metianed dbove &nd to say that the mtes of honorrism pavable
to Inguiry Officer (10} [/ Presenting Officer (PC) in the case of cdepartmental Inouirles were last revsed vide QM
g 242N 5/3000-2VD,T clated 316t Ty, 2012 in the c2se of serving Govemment Servants funcioring as part time
10/P0 and vide Q.M No142/40/2015-AVD" dated 15t September, 2017 in the case of retired Govt. Servents
functioning as 10,

#. The editing rmtes of hocoradum Bs presoribed in the aforeseld OMs were reviewed In consutation with
Departrent of Expenditurs and 1t has baeq dacided to revize the existing -atas of the honorarium payable to 10/P0,

-3:5 Ar:m;'glngl'-,r, these cansolideted guidelings are being issued 1 supersession of DoPT's OM's dated 31.07.2012 and

4, The rates of honorarium as rvised a2 indlcat=z i the mble Seiom-
2. The rates of hongrarlum payvetls o tha Inguiry Office-
{) Retired officers;

= |Raba per case (in rupess) | |
T e rumder of vinassss citef In theldn amount equal o 90% of th
Ehae? s more then 10 leie drawn,

smount equal to 70%: of o
oridy basic pansion drewn.
where number of witresses dtad In umw.taqualmmmme'

Hororarlum

nrge sheet is less than 6 pritnly begic pension drwn,

0,000/~ per case
mject'.nthemdi'd'un dhet the far outatetion journey, the ctusl sxpences for a
joumsy wil be reimbursed 'n eddilon as per ther entSed dass
Transport Alloveaiice Ehve tlme of thelr raﬂmrmnttirr‘.l'a- subject to the approval of the
thotity enel in comgliance of the instructions issued by DoPT/CoE from time ot
alr travel regarding beoking of alr tokets through authorlzd agendies

cheapest wunlishie fars).
IDaily Allowansa a5 the officer was enlit’ed to mme ¥ prior bo retieemsnt, |
rge shaet |s more than 10 4

e | Assitance. [T Mmﬂum:ﬂamu;cfvﬂmmmﬂhma bu_:m‘

fwhers the number of winesses cind In the
M harge sheat is less than 6 F' 20,000/

(I Serving officers:

mount egual o 15% of the monthly basic pey e,

case fIn rupees} —l
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(Uf) In c2se of common disciplinary proceedings, an additional amourt of bonorarium of Rs. 5000 will be payable to
Inguiry Cfficer (both retired and serving) for every addiional charged offioor,

(5} Tha rates of honorarum payable to the Presenting Officer:

l

[Rale per case (in rupees)
An arnount equal to 10% of the monthiy basic pay drswn,

5. The revised structure of rates of honorarium and allowsnees as indicated above are intended to be made
agpliicable to Departmentel Proceadings Induding inquiry proceadings undertakien by the committse on Sewys|
Harassment, by Ministries [ Departmants In respect of officlals / officers serving under different cadres of services
unger their administrativa control. However, in case a cadre of 2 ssrvice or arganizations such & autoromous bedies
have a separate sot of rules and instructions for regufating honorarium to 10 [ PO in existence, they may choose to
continue with their ewn set of instructions. Fully or partlelly funded autoromous bodies may retain thelr own
provisions so long a5 they are not more beneficial than what has been proposed in this OM.

6. The grant of Honorarium in the case of serving Goverment servants who are sppointed as part time Tnquiry
mm| / Presenting Officer and retired Government servants appointed 2s Inquiry Officers will be subject to the
iowing conditions:

L. The honorarium will normally be regulatad under the financie! powers delegsted 1o the Minlsires/Deparments
and taking imo account the guantum of work Invelved In Individual disciolinery cases,

Il In the case where serving officers are appointed as 10/PO, the controlling departiiant or the administrative
department should make all efforts to relleve the [0/PO of his normal duties to enable him/ber to compiese the
proceadings expeditiotsly.

7. Before the payment is received by the Inquiry Officer/Presenting Officer, whether serving or retired, t will be the
responsibility of I0/PC to ensure that:

&, All case records and inquiry report (two ink signed coples) propery documented and arranged is handed over to
the office of Disciplinary Autharity.

b. The repart retumns findings on each of the Arides of Charge which has been enquired Into should specifically
deal and address each of the procedural objections, If any, ralsed by the charged officers as per the extant rules
and Insfructions.

€. Thera should not be any ambiguity in the inqulry report and therefors svery care should be taln b engure thit
all procadures for conducting d inquiries have been followsd In accordance with the refewant
rues/instructions of disciplinary and appeal Rules to which the delinguent Govemment officials am sovemned,

8. Terms and conditions for appolatment of Inquiry Officer: The desionated Inguiry Officer shall be required o give
an undertaking as follows:

|. that hefshe 1s not & witness or & complainant in the matler (o be Inguired into or a dose relative or & kown
friend of the delinquent Government officer. A certificate to this effact will be obtaied from the Iquiry Officer
with respect to evary nguiry and placed on record;

i, shall maintain strict secrecy in relation to the documents hefshe recsives or information/dats coliscted by
him/her In connection with the inguiry and utillze the same anly for the purpose of inquiry in the case entrusted
to him/har

8. Mo such gocuments/Infornation or date shall be divuiged to anyone during the Inquiry or afer presstation of the
Inquiry Report. All the records, reports elc, available with the Inquiry Officer shall be duly retumad to the autharity
which appoiited himfher as such, =t the time of presentetion of the Ingulry Report.

18. The Inquiry Officer shall conduct the inquiry proceedings at a losation taking into account the avallabiity of
records, station/place where the,misconduet occurred ag widl as the canvanience of the witnesses! PO w'c, Video
Conferencing should be utifized to the meximum axtent pessible tv minimize travel undartaken by the 10/PC/CD. The
cadie cotroiling authorities will feclitate necessary nrrangements for the Video Conferancing,

i1, The Intguiry Officer shall undertake travel for conducting Inquiny {In utnavoidahle drumstances) with the approval
of an authority as may be rominated by the concerned Ministry/Departmient.
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12, The Inquiry Officer shall submit the Inquiry report after completing the Inquiry within 180 days from the date of
h@:;wwmtmatnsme Inquiry Officer. Extension of tme beyond 180 days can be granted only by the Authority as
may be orascribad,

13. Letter regarding engaging & retired officer a5 the Inquiry Officer will only be issued with the approval of the
Disciplinary Authority of the Minlstry/Dapartmantf Olce concerned.

4. Any Esue arising out of this O.M. between the Inquiring Officer and the Disciplinary Authority will be declded by
the Setretary, DoPT whose decision shall be final and hinding on both parties.

15. These Instructions will b= applicable prospectively for processing the 5ill submilited by the 10s f POs.
16, Al the Ministries/Departmeants are requesied to bring these instructions to the notice of 2l concerned under thelr
cantrol,
17, This issues with the concurrence of Department of Expenditure, Minlstry of Finance vide thelr L D. Nots ho.
14/472009-C.11(B) dated 26/10/2072.
(Sign of Antbarity)
Rupeth Komar

Under Secretary 18 the Govi. of Indin
MY

T,
I, All Ministries/Dapartments of the Govt. of India.
Il Degartment of Financial Services, Ministry of Finsnce, Jeevan Deep Bullding, Parflament Street, New Delhl,
Hi. Deperiment of Public Enterprises, CGO Camplex, Lodhi Road, New Deltl,
iv. Ralmay Board, Rall Bhavan, Delhi.
v. Union Public Service Comymission/Supreme Court of India/ Slection Commission of Indla/ Lok Sabha Secretariat/
;mwﬁmmmrm Vigilonce Commission/President's Secrstariayy  Prime

vl. Staff Selection Commission, CG0 Compiax, Lodi Read, New Delhi,

vii.. Offica of the Chisf Commissiorer for Disabillties, Sarofin| House, 6, Bhagwan Das Road New Celhl.

vill. Office of the Compiroller & Auditor General of Indla, 10, Batadur Shah Zafar Marg, New Delli,

b All Officers and Sections In the WMinistry of Personnel, Publlc Grievances and Pensions and all
sltinched/sbord|nabe officas of this Ministry,

Rafersnce:
1. DoPTs 0. M. No. 142/15/2010-0VD.] dated 31st July, 2012
2. DoPT's.0. M, No, 142/40/2015-AVD. dated 15th September, 2017

L2 S L]
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Pranasanst- &
W ——
MOST MMEDIATE
Mo 380EEMURET - Ealt.(B)
Bovarmiment of India

Winletry of Personnal, Public Grisvances and Pensions
{Departmant of Personne! & Trelning)

New Defhi, 10™ May, 2011

Subject - Deparimental proceadings against Covernment servants — consuliafion with
the Linion Public Service Commission for advice,

LS 10T
The undersigned s direciad o say thel this Depariment has been impressing
upon varous Minilrias/Depsrimenis 0 compleis the disciplinary proczedings by
minimizng avoidable delays. tn psra 3.11.10 of ihe 4% report of the 2™ ARC titled

Ethles in governance”, R hes been observed from = sample siudy that ihe

Administrative Departments tale mora than 2/3™ of the time teken o process the

case under the CCS(CCA) Rules. in the sample study, the Inquiry Officers were

found to be taking sbout 17% of the time and the UPSC about 5% of the time to
conslude thair findings. This Dapariment nes issued OM Mo.38011/12/2008-Estt.(B)
dated 14.2.2010 reiisrating that the requisite deteils in the proforma to be sent to
ths UPSC are oroperly filed up and sent with the relevant decumenis so that there
doss ot afes oocssion for the UPSC o make a2 back reference b the

Minisires/Depariments for e deficiencies found by the Commission in the papers

sent o them.

Z  I'he UPSC hes brought o the notice of this Deparirment thet during the year
2010=71 the Commigsion hed to relurn the case to the concerned Cepertments in
more then £0% of e cases on account of proceduralidecumentary daficiencies.
A figt of the common deficiencies obeerved by the Commission in these cases are

> given in the Anneuasg, All MinisiresDepartmanis are requested to ensure that the

T defigiencies indicated in the Annexure sre not repested in the proposals being sent
to the UPSC for sssking Its advice on disciplinary maliers, :

o

3. Atention of MinistiesDepartments !s also drawn {0 this Department's OM
0. 3901 1H12/2008-E51.{B) dated 16,11.2010 wherein it hes been requested that in
cmges whers the Courts are being apprised of the time teken in finalizing a
discipiinary proceeding through affidavit, information in regard o the pendency of
the metter bafore the UPSC may be corectly projected. The average ime talten by
the Commission In w@ndering advice in disciplinary procsedings is sbout 4 o 6
monts. The Commigsion tander ils advios in about 3 months in those ceses where
priority & stiached due to direclion of Court In such cases, in order to evpedite
sonuting of the cases & single window eystem on pliot basis had been inroduced in
the UPSC from Sepltember 2010 and Initially 8 Ministries/Depariments were
included in the single window system, Tha Commission hes now decided o exiend
the single window systam to all other Ministries/Depariments whose offices are
sieted In Dethi for submission of disciplinary ceses invoiving court cases, Under

L
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2 E3-BAUPSC ganeral matineg

mm,;mwmw-mw@mmmrmamwme
Commission for sdvice, Is required {o authorize @ representative, not below the leve!
u{UrﬁarSwmhmh?Bndthﬂmtuﬁmmmaﬁwhmum.
with jior appointmant. m-mmwﬁunalﬁmmrnmw
serutiilzed on the spot, in tems of information sought in the Proforma chack list
izsued by this Department. Only cases which are complele s per the check list are
accapiad by the Commission for further scruting and examination. ncomplele cases
@re relumed al the counter iisell after pointing out the deficiencies. In UPSC, the
mmarﬁsmmmmmuumnmumws-um
Maﬂ&ﬂ?ﬁﬂ!ﬂﬁsﬂﬁﬁ&td!ﬂj in Room Mo.10-A located in the Annexs Buliding
of the Commission. The cese fecords should explicitly indicate the status of the
CAT/Court cases, (he fact regarding the time fmit for disposal of the case If any and
mﬂuﬂhpwm.dmumhﬂﬁmhﬂecummnh
dhsposal of the case.

4. uwmhmmwhmmu-ummmmh
submission of disciplinary coses Involving Courl cases to the Gommission firough

singls window system,
{C.A. ammﬂi T
- Director

To
aulli Winleirles/Depariments of Government of Indis.

Copy o=

1. Presldent Sacretarial/\iice-Fresidant's Secratariat/Prime Minister's Office/
Relya Sabha snd Lok-Sabhe Secreterial/CVCICIC/CBAGICAT (Principal Benc)

z All officers/Seciions in the Ministry of Personnel, Public Grievances and
Penslons and all atiachedisubordinate offices of the Ministry.

3. UPSC, New Daini.
4. NIG, DOPT, North Block for up-daling of the OM in DOPT websiis.

=

(C.A. Subramanian)
Director

N
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(i)

L)

)

The documents indicafed W  proformaicheckiist not dety
refaremead wih page mumber, foldsr name ofc,

Yague commeninimdormsiion e.g. '=' or ‘da’ in the proforma wars
mentionsd,

The dosumenis were Rot orlgine! or duly sutheniicated.
Phofononies wers algned in blnok ink.
Tha wthibita end other documents were not [agible.

Dpcumena I reglonal language:-
{s) Trassdon not provided.
(b} Temnslation wnauthendicated.

I cage of relived GO, the information like last pay drewn, moathly
pension and gratully were not provided. Mo epecific information
grovided whether penalon sndlor gratully le withheld or releseed,

Pavaswlss esenmsnts of the DA on the repressnistion of the GO
on M2 Rezont were not part of the recosd.

Daily Order Shaeis were not svaliable for afl the detes of heaving.

in smwinar penally ceses, the Rofisd Upon Documaenis [RUDs)
reimmved in the simizment of Imputation wers not forvarded smd
il propeedy referenced.

The column rsisted to gonersl examinaion of the CO did not
clearly indleeis the refzrance of related papars.

in case of disagrsament of DA with ID Raporl, = tentslive nete of
diemgrewmeni vwas not forwarded o the GO '

The parawiss comments of the DA did not address the points
valgad by the €0 in his raply,

In coss of peneslon cul proposals, the spprovel of Prasidant was
not telian. The approval of the Prezident in oil pension cut cases
=2 mandatory.

The D4 in 2 lwrge aumber of capes, aupreases opinion regarding

e guantin or panadly or amount of pension cut ts he impoasd
o the GO,

Procethme of pmecribed Complaimts Commitisz on Sexwa)

V4

Mamusment woe ot followed.
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CENTRAL VIGILANCE COMMISSION woife-T, 31, v, ., 71 Reit110023
Satarkta Dhawan, G.P.O. Complex,

TSy,

(O

Block A, INA, New Delhi-110023
; '''' 015/VGLA091[24¢60
16.04.2024

All Chief Vigilance Officer
Subject: Tmplementation of Integrity Pact - regarding.

Central Vigilance Commission’s vide its Circular No. 04/06/23 dated 14.06.2023
has issucd revised Standard Operating Procedure (SOP) for implementation of Integrity
Pact by the organizations, who have adopted IP for procurement activities.

2. The information enclosed as Annexure ‘A’ in respect of your organization is
required urgently,

3. The information may be sent through email at mail ID roopalp@cag.gov.in by
23.04.2024.

Qyt_:q_,f:-i
(Roopal Prakash)
Director

Encl: As abgve
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Annexure A

Name of the Organization:

Threshold value of Procurements above which Integrity Pact is
applicable:

Number of contracts in the last two years (zo23 and 201;.4) which were
above threshold value for which IP was applicable:

Number of complaints referred to IEMs in last two years (2023 and
2022):

Number of Meetings held with TEMs in last two years (2023 and

2022):

Year No of No of Any other Total
Meetings Meetings meetings -
with with the (Meetings™ *
Procurement | Chief under Para

wing (Refer | Executive 5.6 of SOP
Para 5.2 of (Refer Para | or any

SOP) 5.4 of SOP) | other)

Sitting Fees paid to IEMs in last two years (2023 and 2022):

2022

Name of the ITEM Total Sitting Fees Total Sitting Fees
' Paid for IP related Paid for Mediation
- work

i.

1i.

iii.

2023

i.

ii.

iii.




THDC INDIA LIMITED

DRI GADar ITHAT
CENTRAL VIGILANCE COMMISSION T 7, s fial, v,
ey, Ay, 7 fieshi-110023
Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi- 10023

W/ NOo RV GLIOS T
f&i® / Dated....28.06.2024.....

Circular No. 07/06/24

Subject:  Uploading of Investigation Report by CVOs on CMS Portal in
respect of complaints sent by the Commission for Investigation

& Report-reg.
Ref:- (i) Commission’s Circular No. 24/ 11/22 dated 03.11.2022

The complaints received in Central Vigilance Commission from various sources
are being processed on the Complaint Management System (CMS) Portal of the
Commission and are being forwarded to the CVO concerned for investigation and
submitting a report to the Commission through the portal, if considered necessary.

2. As per extant guidelines, an investigation report along with all annexures /
documents is to be forwarded to the Commission for obtaining its advice in the
matter, Presently, such reports and annexures are being forwarded by the CVOs
concerned in physical form,

3. The Commission has desired that a PDF version of the Investigation
Report, duly signed by the CVO, may also be uploaded on the CMS Portal, in
addition 1o sending the investigation report with annexures and other relevant
documents in physical mode. The CVOs may upload the PDF vession of the
investigation report (without annexure) by logging into CMS Portal ie
https://portal.cve.gov.in and thereafter using the option ‘DI Decision / 1&R /FR’
under ‘Complaint View".

4. This may be noted for compliance with immediate effect. Qwry

(Rajiv Verma)
Director

To

(i) All CVOs of Ministries/Departments  of Gol/CPSUs/Public Sector
Banks/Public Sector Insurance Companies/Autonomous Bodies etc.
(ii) Website of CVC

Ca
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CENTRAL VIGILANCE COMMISSION witw—u amdey, ¢ Rel-110023

Satarkta Bhawan, G.P.O. Complex,
Block A, INA, New Delhi-10023

/N 2R AR (R o
festi® / Dated... ... qe 97024

IRCULAR No. 10/09/24

A ol

Sub: - Proforma for furnishing details of officers by the Cadre Controlling Authorities
while sceking vigilance clearance —reg,

Kind attention is invited 10 the Central Vigilance Commission’s OM of even number

dated 23.02.2024 vide which revised 13 Point Proforma capturing departmental inputs on
antecedents of concermned officer has been circulated. As per extant instructions, the 13-point
format is required 10 be signed by CVO/HoD of the Administrative
Ministries/Departments/Organizations. However. it has come 1o the notice of the
Commission that certain Cadre Controlling Authorities are fumishing the details of the
officers in the revised |3 Point format signed by an officer other than CVO/ HoD.
2, The Commission has viewed above lapses seriously and advised that while seeking
vigilance status of the officers, all the Cadre Controlling Authorities may ensure that details
of the officers are correctly fumished to the Commission in revised 13 Point format duly
signed by CVO/HoD concerned.

3. It may also be noted that it is the responsibility of the concerned CVO/HoD to ensure
that all the relevant information has been provided to the Commission.

4. A copy of the prescribed 13 Point revised proforma is enclosed herewith for
information and use by the Administrative Ministries/ Depaniment/ Organizations.

f?’ﬁ-;oﬁl’w

{Anirban Biswas)
Under Secretary

3. This issues with the approval of the Commission.

Encl: As above,

Contd.

V- 4
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To

(i)
(i)

(i)

Foadid it ffles
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41-

The Secretaries of all Ministries/Depanments of Gol,
All CVOs as per portal (through NIC),

Copy forwarded to Sr. TD, NIC, CVC — with a request to upload it on the
Commission's website and notify CVOs through the portal,
(Aj;:na Elswas}

Under Secretary
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PARTICULARS OF THE OFFICER FOR WHOM VIGILANCE COMMENTS/ CLEARANCE
BEING SOUGHT

(To be furnished and signed by the CVO or HOD)

1. Name of the Officer (in fall)
Father's naine

Dale of Birth

Date of Retirement

Date of Entry into Service
Service to Which the officer

belongs including batch! year
cadre etc. wherever applicable
7. Positons held including whether the officer

hias functioned as a CVO in part time or
additional charge capacity

g o @ N

(Miring the ten preceding years)

SLNo. [Organization  [Deslgnation & dministrative/ nodal  [Form TO
{Name in full |Place of posting  [Ministry/ Deptt.

concerned (in case of
oificers of PSUs etc.)

DATE:
(NAME AND SIGNATURE)
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5,

VIGILANCE PROFILE OF OFFICERS FOR WHOM VIGILANCE COMMENTS/
CLEARANCE BEING SOUGHT

(To be furnished by the CVO or HOD)
Name of the Officer

8.  Whether the officer has been placed
on the “Agreed [ist” or “List of
Officer of Doubtful Integrity™.

(I yes, demils 1o be given)

9. Whether any allegation of misconduct
involving vigilance angle was
examined against the officer during
the last 10 years and if so with
what result (%)

10, Whether any punishment was awarded to
the officer during the last 10 years and
if so, the date of imposition and details
of the penalty (%)

i1, Isany disciplinary/ eriminal proceedings
or charge sheet pending againsi the officer,
as un date. [1f so, details to be furnished-
Includmg relerence no., il any,
of the Commission]

12, Ismny action contemplated agninst the
officer as on date [If 50, dewmils to be
furnished (*)]

13, Whether any complaint with
vigilunce angle is pending against
the officer [if so, details
1 be furnished]).

DATE:
(NAME AND SIGNATURE)

(*) If vigilance clearsnce bad been obtained from the Commission in the past, the
information may be provided for the petiod thereafier.

N
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PART-II

SYSTEMIC

IMPROVEMENTS
SUGGESTED BY
VIGILANCE ;"f
DEPARTMENT "
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No. : THDCIL/RKSH/Vig./Sys.Imp.82/2023-24/214
Dated 06/12/2023

Sub.: Systemic Improvement with regard to maintaining Abstract of Cost in
Measurement Books-Regarding

Vigilance department regularly conduct inspections of the works/Procurement etc. at Project
sites as well as in other offices of THDCIL as part of preventive vigilance.

During examination of one of the works, it has been observed that Execution department while
preparing running account bills were not indicating the payment made to the contractor upto
the previous bill and gross value of the work done including and upto the current bill.

In this regard, it is advised that guidelines for preparing of Abstract of Cost as contained in
THDCIL Work Manual clause 4.2.11 should be strictly followed. This will also help to have a
check on overall variation of the contract.

In view of abaove, it is requested that all HOPS/ HODs at Projects, Corporate Offices and other
locations may please direct all the officers under them to take a note of the above
observations of Vigilance Deptt, and te ensure strict compliance of the same.

_E{_
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U HT Hadal AR




=) THDC INDIA LIMITED

No. : THDCIL/RKSH/Vig./Sys.imp, 82/2023-24/568
Dated 29/12/2023

Sub.: Systemic Improvement with regard to Procurement,

Vigilance department regularly conduct inspections of the works/Procurement etc. at Project
sites as well as in other offices of THDCIL as part of preventive vigilance. During examination of
a procurement, it has been observed that -

i. Tender was published without framing the ‘Pre-Qualification criteria’ and 'definition of
similar work’ leading to cancellation of tender after bid submission and subsequent re-
invitation of tender.

ii. As per Policies and Procedures for Procurement of Goods and Works & Services, clause
no.13.2 (PS), "Performance Security should be retained/kept valid for a period of 30
days beyond the date of completion of all contractual obligations of the vendor,
including warrantee obligations as per contract”. In the instant case, PBG was accepted
with shorter period,

In view of above, it is requested that all HoPs and HoDs of Procurement/Contract departments
may please direct all the officers under them to take a note of the above observations of
Vigilance Deptt. and to ensure strict compliance of the same.

-B-

(Qotho TTide)
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No.. THDCIL/RKSH/Vig./Sys.Imp.82/2023-24/5
Date: 09/01/2024

Sub.: Systemic Improvement with regard to Procurement of items required for
Maintenance of Plant.

Vigilance department regularly conduct inspections of the works/Frocurement etc. at Project
sites as well as in other offices of THDCIL as part of preventive vigilance. During examination of
procurement of an item required for maintenance of Plant it has been observed that -

i.Execution department raised an indent based on the quotations collected. Subsequently,
during checking of estimate, Planning department suggested some changes in the estimate
and the same were approved by the Competent Authority, This resulted in reduction in
estimated amount, This reduction in the estimated amount was not incorporated in the
Indent by Indenting Deptt. and the same was sent to Procurement Deptt. for tendering.
Subsequently, Procurement process was completed and the Purchase Order (PO) was placed
to the lowest bidder. Subsequent to placing of PO, when the issue of reduction in estimated
amount came to the notice of Procurement Deptt,, they immediately cancelled the PO stating
that comparison of offered price was made with the inflated price and it cannot be said with
certainty that the price quoted by the L-1 bidder is the least one and it is not in the interest
of the corporation to proceed further with this PO.

Above slippage of not correcting the estimated amount in Indent at appropriate time
ultimately spoiled whole bidding process and resulted in cancellation of tender and loss of
resources.

ii.The above Indent pertaining to O&M works of Plant was not routed through Quality
Assurance Department.

DoP-2022, Section-lll, Remark 9 stipulates that "Approval of Indent will be accorded by the
concerned HoD of O&M / Execution Deptt. The Indent pertaining to O&M of Plant shall be
routed through Quality Assurance Deptt. to incorporate the Quality Requirements®,

In view of above, it is requested that all HoPs / HoDs at Projects, Corporate Office and other
locations may please direct all the officers under them to take a note of the above
observations of Vigilance Deptt and to ensure strict compliance of the same.

-B-
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T . Fruge /S AT GURES IRTE/F-82/773
e - 24/04/2024.

faa: Systemic Improvement with regard to Job description requirements w.r.t. for
Appointment of Engineer on Fixed-Term Basis.

Vigilance Department regularly Conducts Intensive Examinations/Surprise Inspections of
Works/Procurement/Recruitment procedures etc. at project sites as well as other offices of
THDCIL as a part of Preventive Vigilance. During scrutiny of one of the file in respect of
recruitment for the post of Engineer (Mechanical) on fixed term basis against advertisement
MNo. 08/2023, dated 03.05.2023, it has been observed that the Job description was advertised
with lack of clarity in seeking the work experience, due to which some applicants might have
been shortlisted without having relevant experience of working in core activities of any power
plant,

In the instant case, the experience required for above posts was advertised as:-

Experience in Construction/Erection & Commissionings/Operation & Maintenance of Thermal
Power Plants preferable having installed capacity of 500 MW and above capacity.

OR
Experience in Construction/Erection & Commissioning/Operation & Maintenance of Hydro
Power Project preferable having installed capacity of 100 MW and above capacity.

R
Experience in Construction/Erection & Commissioning/Operation & Maintenance of Solar
Power Projects preferable having installed eapacity of 50 MW and above capacity.

It is observed that above experience criteria does not have any clarity on the part of seeking
the requirement of experience from reputed company/firms/private ltd. company/class-A
contractor, due to which some applicants who does not possess the experience from such
reputed company/firms were also able to apply for the post and shortlisted in the selection
procedure. As a part of commitment to fostering integrity and transparency within our
organization, the Vigilance Department's view about recruitment process is to specifically focus
on the Job description requirements for the appointment of engineers on a fixed-term basis.
Based on the examination, the scope of systemic improvement is required to ensure that
candidates authentic work experience from reputed companies or firms should be
appropriately considered.

In order to enhance the quality and credibility of our engineering team, it is imperative that we
establish Job description standards that accurately reflect the level of expertise and
professionalism required for the role: By prioritizing candidates with verifiable work experience
from reputed company/organizations/firms etc, we can mitigate the risk of potential
misconduct and ensure that our projects are executed with the highest standards of
competence and integrity.

In the above context, it is requested that in case of advertisements for recruitment of engineers
specifically, to facilitate the systemic improvement, Vigilance deptt. recommended the
following conditions may be added with experience criteria:
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1. Update Job description Criteria: Revision of Job description criteria for engineering
positions to explicitly specify the requirement for authentic work experience from reputed
companies/registered private company or private limited company or firms/contractors having
Class-A category, This will help to attract candidates who have demonstrated their capabilities
in reputable work environments. Experience Certificate should have been issued by the
authorized signatory of a reputed company/frim/private Itd. company or class-A category

contractor having work experience in power generating stations/ Projects. Work experience
certificate issued by an authorized signatory of a reputed company/firm in favor of an
applicant should be clearly defined and verified with reference to the period and work done by
him.

2. Implement Verification Procedure: Develop robust procedures for verifying candidate
work experience supported with PF details etc. including conducting reference checks with

previous employers and confirming the authenticity of employment documentation. This will
enable us to validate the credibility of candidates' professional backgrounds.

By implementing these systemic improvements, we can enhance the integrity and effectiveness
of recruitment processes, ultimately cantributing to the overall success and reputation of our
organization.

In view of the above, it is requested that above observations of Vigilance Department may be
considered for inclusion in recruitment procedures.

_E'_
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UF . CTOaa /i, aahdl/ Rt UNE/F-82/826
f&=i® : 21/05/2024.
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No.. THDCIL/RKSH/Vig./Sys.Imp.-82/2024-25/887
Dated: 05/06/2024

Sub:- Systemic Improvement with regard to proposals for construction of new building/
infrastructure works at projects, Corporate Office, Rishikesh and other Liaison Offices.

Vigilance Department regularly conduct inspections of the works/procurements etc. at project
sites as well as in other office of THDCIL as a part of Preventive Vigilance. During examination
of a work, it has been ohserved that:

At one of the projects, while preparing the detailed estimate for construction of road in
township, execution deptt. did not sent the proposal to Design Deptt. for issuing necessary
drawings and work was executed based on the tender drawings provided by the consultant,

Whereas, Office Order Mo. THDC/DTS/583 dtd. 24.04.2018 issued by Director (Technical)
stipulates that all such proposals should be referred to Design Deptt. for technical vetting and
issuing the necessary drawings considering the overall plan of township at project locations /
corporate office,

In view of above, it is requested that all HoPs / HoDs at Projects, Corporate Office and other
locations may please direct all the officers under them to take a note of the above
observations of Vigilance Deptt. and to ensure strict compliance of the same.

5
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No.. THDCIL/RKSH/Vig./Sys.Imp.-82/2024-25/888
Dated; 05/06/2024

Sub:- Systemic Improvement with regard to payment procedure and adherence
to payment terms stipulated in the Contract.

Vigilance Department regularly conduct inspections of the works / procurements etc. at project
sites as well as in other office of THDCIL as a part of Preventive Vigilance. During examination
of a work, it has been observed that:

At one of the projects, Execution department and Finance department processed payment of
Running Account bills for quarterly work in advance ie. even before the completion of the
quarter. Whereas, it is mentioned in Special Terms and Conditions of the Contract that "The
payment for service and support shall be made to the bidder on every quarter on production
of invoice and duly verified by Engineer-in-charge”,

Payment Terms of the contract are extremely important and circumventing them intentionally
or unintentionally may result in serious financial implications. Such type of procedural |lapses
are considered to be of sericus nature and cannot be accepted in future.

In view of above, it is requested that all HoPs / HoDs at Projects, Corporate Office and other
locations may please direct all the officers under them to take a note of the above
ohservations of Vigilance Deptt. and to ensure strict compliance of the same.

-B-
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No. THDCIL/RKSH/Vig,./Sys.Imp.-82/2024-25/906
Dated: 06/06/2024

Sub: Systemic Improvement with regard to approval of Pre-qualification requirements
from Competent Authority.

Vigilance Department regularly conduct inspections of the works / procurements etc, at project
sites as well as in other office of THDCIL as a part of Preventive Vigilance. During examination
of a work, it has been observed that:

At one of the projects, tender committee framed the PQ requirements before invitation of bids
but did not obtain the approval of Competent Authority at that time. Subsequently, Committee
abtained the approval of PQ requirements at the time of techno-commercial evaluation of the
bids.

Approval of PQ requirements before invitation of bids is an important activity for any
procurement process and thus needs to be complied with without fail. Such types of
procedural lapses are considered to be of serious nature and cannot be accepted in future.

In view of above, it is requested that all HoPs / HoDs at Projects, Corporate Office and other
locations may please direct all the officers under them to take a note of the above
observations of Vigilance Deptt. and to ensure strict compliance of the same.

B-
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As a preventive measure, Vigilance department conducts surprise and intensive examinations
of different sites/works from time to time. During intensive examination of a work, it has been
observed that estimate of a work was technically and financially checked by respective
departments. But, the technical sanction order of the proposal/estimate was not issued in that
case. Whereas THDC Work Manuail 2012- Appendix under Guideline of pre-award activities,
1.0- Technical Sanction, Clause 1.03 clearly states the following:

"After approval of competent authority, a suitable code number shall be allotted and the
number allotted to each sanctioned estimate will alse be intimated while communicating the
sanction. A copy of the sanctioned estimate will also be endorsed to the Finance. Technical
Sanction order, giving brief details, shall be issued as soon as the above procedures are
complete,”

Therefore, to ensure our commitment remains efficient and transparent, the established
standards of the THDC Work Manual clauses outline the steps necessary to ensure compliance
when issuing Technical Sanction Orders.

1- Technical Sanction Order must undergo a comprehensive review and approval process as
specified in the Work Manual. This includes verification of technical specifications, cost
estimates, etc. by the designated authorities.

2- Compliance with the checklist provided in the Work Manual to verify that all necessary steps
and approvals have been completed befare issuing the Technical Sanction Order,

it is requested that adhering to the established procedures is crucial for ensuring the
successful execution of works. Cooperation and commitment to compliance are requested
from all concerned.

_ﬁ.
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CULTURE OF INTEGRITY FOR NATION'S PROSPERITY

g ot wHfE & foe srdsar ot wepfa

SHELLA
DY. MANAGER, NCR OFFICE, Kaushambi

"Integrity shows the way, to a brighter, prosperous day,
with truth and trust, we all stand together,
we all grow together with a Culture of Integrity”

INTEGRITY - Do the right thing - whether anyone is watching or not

INTRODUCTION

To be good, truthful, honest and faithful - these are the values that are essential for the mental
growth of every individual, just like oxygen is essential for the brain. The mental development
of an individual is the foundation of the development of a nation. If every individual is honest,
not only will he be able to live happily, but he will also be able to earn the respect of others
around him and create a respectable, healthy position for himself in society.

Integrity, morality, and honesty are the three virlues on which the foundation of a prosperous
nation is firmly laid. When all individuals and institutions everywhere, at every turn, adopt a
culture of integrity, then not only the individual but the entire society benefits. The culture of
Integrity leads to the prosperty of a nation, which impacts not only the governance of the
country but also the economy and social harmony of the country.

CULTURE OF INTEGRITY

Culture of Integrity fosters trusi, cooperation, and innovation, creating a conducive
environment for economic growth and societal well-being. By prioritizing integrity in
education, leadership, and governance, we can build a nation that is not only economically
successful but also morally sound.

A culture of integrity exists when individuals perceive top leaders as trustworthy and
ethical. "The higher the measure of integrity, the better the firm performance.”

Why a Culture of Integrity is important for the good future of any country

The strength and prosperity of a nation often depends on its economic growth, technological
advancement, social cohesion, education & political stahility and possible only when there is
trust between the citizens and institutions of that country which is possible only through
honesty, accountability and ethical behavior.

The Foundation of Good Governance

A Culture of Integrity is essential for the proper development of any country and its good
governance. This is possible only when the citizens have faith in their government, there is
transparency in government processes, there is proper allocation of resources and public
money is used efficiently for the benefit of the community. Through a culture of integrity,
nations can achieve political stability and create a conducive environment for prosperity.
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The first step where Culture integrity plays a vital role is in governance, where |eaders act with
integrity and build trust among citizens to participate in various governance activities such as
voting, community service and other initiatives that contribute to national development. When
people feel that their leaders are honest and committed to public welfare, their trust becomes
unbreakable which is essential for a stable and prosperous society.

The public also recognizes that governments that prioritize honesty are less likely to be corrupt
because corruption is the worm that slowly eats away at resources and undermines the
foundations of public services, which can lead to widespread frustration among citizens. While
countries with low levels of corruption often have better infrastructure, improved healthcare,
and advanced education systems, which are important components of overall prosperity. A
culture of Integrity can foster a fair and just society.

If a culture of honesty is alive in every country, the public will be more likely to engage in civic
activities and support government initiatives as well as cooperate in the effective
implementation of government policies, which is so essential to lay the foundation for good
governance.

Promoting Social Development

Beyond governance, integrity also impacts the way society develops. As ethical behavior is
valued in society, individuals are encouraged to act responsibly and make positive
contributions to their communities. For example, when people uphold values such as honesty
and respect, social interactions become more meaningful, which leads to the formation of
stronger relationships and community bonds. This results in a supportive social network that
can uplift the entire community.

Improving the Education System

A culture of Integrity also plays an important role in improving the education system. Teaching
students the importance of integrity can help them become responsible citizens who value
ethical behavior in all aspects of their lives. Educational institutions that promote honesty can
encourage critical thinking, creativity, and collaberation ameong students. Such qualities are
essential for developing a skilled workforee, which is vital to a country's economic success.

Economic Progress through Trust

A thriving econemy of any country is often based on mutual trust, and this is where integrity
plays a vital role. Any business relies on trust among consumers, employees, and employers,
Companies that prioritize integrity in their operations enjoy a positive reputation. Ethical
businesses attract customers, retain employees, and build loyalty, all of which contribute to
long-term economic growth.

Any country that has high integrity in its business practices is more likely to attract foreign
investment. A culture of integrity provides a stable environment with minimal risk to the
investor by reducing the chances of corruption and mismanagement, leading to job creation,
innovation and overall economic growth.
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Conclusion

In conclusion, a Culture of Integrity plays a vital role in the prosperity of any nation. It not only
lays the foundation of good governance, promotes social development but also drives
economic progress in the country. By instilling the values of integrity and accountability in
both the public and private sectors, nations can create an environment that fosters trust,
cooperation, and mutual respect among citizens. As we move forward, it is imperative that we
priaritize integrity in our institutions and communities to build a more prosperous future for
all. A nation that thrives on integrity stands as a beacon of hope and progress, paving the way
for generations to come.

Integrity is a scripture that everyone should have, whether he is a leader or an actor, rich or
poor. The pride and honor of the country is based on the honesty of the person, If Integrity is a
boon to prosperity then the Culture of Integrity is the identity of our nation.

Truth + Trust in the Individual = Bright future of the Nation

S ——
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INTEGRATING MODERN TECHMOLOGY WITH VIGILANCE IN PUBLIC SECTOR

Mohit Goel, Dy. Manager (Vigilance), Khurja
Public Sector Undertakings (PSUs) play a vital role in the economic development of a
country. They are tasked with providing essential services, generating employment, and
contributing to national revenue. However, the challenges of corruption, inefficiency, and
lack of transparency can hinder their performance. Integrating modern technology with
vigilance measures can enhance accountability, promote ethical practices, and ensure
efficient operations in PSUs. This article explores how modern technology can be
harnessed to bolster vigilance in PSUs, highlighting best practices and potential outcomes.

The Importance of Vigilance in PSUs

Vigilance in PSUs is crucial for ensuring ethical conduct, preventing corruption, and
enhancing operational efficiency. The traditional methods of vigilance, often characterized
by manual processes and limited oversight, are insufficient in addressing modern
challenges. Effective vigilance mechanisms can foster a culture of integrity and
transparency, ultimately leading to better service delivery and public trust.

1. Challenges Faced by PSUs

Despite the significant rele PSUs play, they face several challenges:

Corruption and Fraud: Misuse of authority and corrupt practices can lead to financial
losses and erosion of public trust. Inefficiency: Manual processes can slow down
operations and reduce responsiveneass,

Lack of Transparency: Insufficient monitoring and reporting can create opportunities for
misconduct.

Resistance to Change; Traditional mindsets and bureaucratic structures may hinder the
adoption of modemn practices,

Integrating technology into vigilance practices can effectively address these challenges.

2. Modern Technelogies for Enhancing Vigilance

2.1. Data Analytics

Data analytics is a powerful tool that can transform how vigilance is conducted in PSUs. By
analyzing large volumes of data, organizations can identify patterns and anomalies that
may indicate fraudulent activity. Applications; Risk Assessment; Predictive analytics can
assess risk factors associated with various operations, helping to prioritize vigilance efforts,
Transaction Monitoring: Continuous monitoring of transactions can flag irregularities in
realtime, enabling swift intervention.

2.2. Artificial Intelligence (Al) and Machine Learning

Al and machine learning technologies can enhance vigilance mechanisms by automating
detection processes and improving decision-making. Applications: Fraud Detection: Al
algarithms can analyze historical data to identify potential fraudulent activities, learning
and adapting over time. Predictive Modeling: Machine learning can forecast potential risks
based on histarical trends, allowing PSUs to proactively address vulnerabilities.

2.3. Blockchain Technology

Blockchain technology offers a decentralized and transparent approach to record-keeping,
which can significantly improve accountability in PSUs. Applications: Transparent
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Transactions: Blockchain can ensure that all transactions are recorded in an immutable
ledger, making it difficult to alter ar falsify records. Smart Contracts: These can automate
processes, ensuring that agreements are executed only when predefined conditions are
met, thus reducing opportunities for corruption.

2.4. Digital Reporting Platforms

Implementing digital reporting platforms can streamline the process of reporting and
investigating misconduct. Applications: Anonymous Reporting: Online platforms can
provide employees with secure and anonymous channels to report unethical behavior
without fear of retaliation. Incident Management Systems: These systems can track
reports, investigations, and outcomes, ensuring accountahbility and transparency in the
handling of complaints.

3. Best Practices for Integration

3.1. Leadership Commitment

Successful integration of technology into vigilance practices requires strong commitment
fram leadership. Senior management must champion the cause and demonstrate the
importance of vigilance through their actions.

3.2. Training and Capacity Building

Employees need to be trained on the new technologies and processes, Capacity-building
initiatives can empower staff to effectively use modern tools for vigilance.

3.3. Stakeholder Engagement

Engaging with stakeholders, including regulatory bodies and civil society, can provide
valuable insights and support for technology integration.

3.4. Pilot Projects

Implementing pilot projects can help PSUs test new technologies in a controlled
environment, allowing for adjustments before full-scale implementation.

3.5. Continuous Evaluation and Improvement

Establishing metrics for success and continuously evaluating the effectiveness of
technology integration is essential. Feedback loops can help organizations refine their
vigilance practices over time.

Conclusion

Integrating modern technology with vigilance practices in Public Sector Undertakings is
not just a necessity; it is an opportunity to enhance efficiency, accountability, and public
trust, By embracing data analytics, Al, blockchain, and digital platforms, PSUs can address
the challenges of corruption and inefficiency head-on. The successful implementation of
these technologies requires commitment, training, and stakeholder engagement. As PSUs
continue to evolve in a dynamic environment, leveraging technology for vigilance will play
a crucial role in ensuring they fulfill their mandate effectively and ethically. Through
innovation and commitment to integrity, PSUs can set a benchmark for excellence in
public service.
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Culture of Integrity for Nation's prosperity
Shiv Raf Singh Chauhan, AGM{Procurement), Rishikesh

Integrity is the quality of having strong moral principles and uncompramisingly adhering to
them. It can be defined as the practice of doing the right thing all the time. It is doing right by
all your deeds, words and behaviour, when no one is watching. It is doing, what is morally
right. Moving further, it's doing the right thing all the time, even when it may result to our
disadvantage. It is the summation of many ethical attributes,

Integrity, at its core, is about aligning one's actions with one's values. Integrity is often
described as the cornerstone of a prosperous nation. When individuals and institutions
embirace a culture of integrity, the entire society gets benefitted. The strength and prosperity
of a nation are often measured by various factors, including GDP, economic growth,
educational status, social cohesion, detence capabilities, technological and scientific
advancement, and political stability etc. However, one of the most critical components that
underpins all these elements is a culture of integrity among the citizens of the country.
Integrity means the quality of being honest and having strong moral principles, it encompasses
honesty, accauntability, punctuality, prabity, morality, responsibility, righteousness, respect,
grace, patience and consistent ethical behaviour and plays a pivotal role in fostering trust
among citizens and institutions. In the context of a nation, it translates into hanest governance,
fair business practices, and a commitment to upholding the rule of law. When integrity is
ingrained in the national psyche, it fosters trust, cooperation, and a sense of shared
responsibility. This, in tumm, creates a conducive environment for investment. innevation, and
economic development, Thus, a culture of integrity contributes to a nation's prosperity,
because it impacts governance, social harmony, development and economic progress.

Integrity, the Foundation of Good Governance:

A culture of integrity is essential and integral part for good governance. When leaders and
public officials adhere to ethical standards, they create an environment where transparency
and accountability are the biproduct This is vital because citizens need to trust their
government to act in their best interests, Leaders wha act with integrity foster trust among the
citizens. For instance, countries that prioritize integrity in governance tend to exhibit no
corruption or lower levels of corruption. Transparency in governmental processes ensures that
resources are allocated fairly without favours, biases and greed, and that public funds are used
efficiently for the benefit of the community. The most eligible are selected for any employment
again without favours, biases, seductions and greed, When integrity is embedded in
governance, it fosters public confidence. Citizens are miare likely to engage in civic activities,
community service, voting, and support governmental initiatives when they believe that their
leaders are acting with integrity. Nations with transparent political processes and accountable
leadership tend to enjoy higher levels of public trust, which is essential for a stable and
prosperaus society. A government that is trusted, has the ahility to implement policies
effectively, as the public is more willing to cooperate, Therefore, through a culture of integrity,
nations can achieve political stability and create a conducive environment far prosperity.

Moreover, governments that prioritize integrity are less susceptible to corruption. Corruption
drains resources and undermines public services, which can lead to widespread disillusionment
amang citizens, In confrast, countries with low levels of corruption often experience better
infrastructure, improved healthcare and enhanced education systems, all of which are critical
compaonents of overall prosperity. A culture of integrity ensures that leaders are held
accountable for their actions and decisions, promoting a fair and just society,

If we discuss the most ethical countries of the world, we find that Sweden is the most ethical
country with high transparency and low corruption, as well as the country with the most
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pragressive social and economic policies. It is perceived as a highly principled, altruistic,
egalitarian, and environmentally-conscious country, Sweden is followed by Finland,
Switzerland, Norway and so on. Japanese citizens are also known for their integrity, leading to
success of their country despite of the devastation they faced. The studies also reveal that
country's reputation is neither determined by the largest economy, population, nor by
geographic area, actually it is determined by the ethical behaviour of countrymen,

Governance includes not only the leaders but also the Public officials i.e. Govi. officials and
employees actually performing at field on behalf of the Govt. and implementing the policies of
Govt, Integrity of the Govt. officials net only get best performance but in pursuit they also
follow their official routine with punctuality. Every employee, no matter at what level she/he is
working, following herf/his office routine with punctuality, adhering to the timelines,
performing her/his duties and responsibilities with utmost honesty, transparently, not delaying
his/her work etc all are the conseguential effects of integrity.

Furthermore, it is essential to promote ethical leadership in all spheres of society, from
government to business. Leaders who exemplify integrity set a powerful example for others to
follow, inspiring trust and confidence. Integrity of the leaders is followed by the citizens of the
country and employees of institutions and businesses and thus integrity becames the trait of
the citizens and employees and it enters into the culture of the nation, institution and business.

Promoting Social Ethics:

Apart from gavernance, integrity significantly impacts social ethics. In societies where ethical
behaviour is valued, individuals are encouraged to act responsibly and contribute positively to
their communities. For example, when people uphold values such as honesty and respect,
social interactions becorme more meaningful, leading to stronger relationships and community
bonding. This results in a supportive social network that can uplift the entire community. The
seeds of ethical behaviour or integrity need to be sown at childhood itself, as the children are
like wet clay, in whatever shape and size we mould them they adopt. A culture of integrity can
enhance the education system. A culture of integrity begins from home and continues in
education, Schools and universities should instill in students the importance of honesty,
fairness, and accountability. By fostering a sense of ethical responsibility from a young age, we
can cultivate a generation of citizens wheo are committed to upholding the highest standards
of conduct. The students learning ethical behaviour at their home, school and society are the
assets to better society. Ethical behawviour of students includes following school routing,
respecting teachers, friendship with peer groups, studying and doing their homework and
ather activities diligently. When students are taught the importance of integrity, they develop
into responsible citizens who value ethical behaviour in all aspects of their lives. Educational
institutions that promote integrity encourage critical thinking, creativity, and collaboration
among students, Such attributes are essential for the development of a skilled workforce,
which is crucial for a nation's economic success and developing an ethical socety and an
ethical country in whole. In an ethical society, most of the social ills tend to wanish
automatically.

Following rules, respecting one another, not damaging or protecting public property, raising
the voice against wrong, patriotism, environmental consciousness, behaving honestly and
responsibly in day-to-day routine are general attributes seen generally in the ethical society.
Even following a queue is an ethical behaviour and a sample of ethical society,

Economic Progress through Trust:

A thriving economy is often built on trust, and this is where integrity plays a crucial role.
Businesses operate in an ecosystem where trust between consumers, employees, and
employers s fundamental. Companies that prioritize integrity in their operations reap the
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benefits of a positive reputation, Ethical businesses attract customers, retain employees, and
build loyalty, all of which contribute to long-term economic growth. Taking the example of
TATAs, they are considered the most ethical business entity in Indian corporate scenario,
consequently the customers rely on the TATA products blind folded. Furthermore, a country
that is perceived as having high integrity in ite business practices develops ease of doing
business emvironment and is more likely to attract foreign investment. Investors seek stable
enviranments with minimal risks and a culture of integrity reduces the likelihood of carruption
and mismanagement. This, in turn, leads to job creation, industrialization, Innovation and
overall economic development, resulting in country's prosperity, Integrity culture promotes the
healthy development of the economy by optimising the governance and market environment;
while economic development provides the necessary material basis and social conditions for
the dissemination and consolidation of integrity culture.

Socio-economic development with Integrity:

In traditional economics, the core of socio-economic development s seen as economic
growth, i.e. an increase in gross domestic product (GDP). However, with the acceleration of the
globalisation process and the diversification of social needs, it is increasingly recognised that
the mere pursuit of economic growth does not fully reflect the true level of development or
prosperity of a country or region. As a result, the connotation of economic development in
modern societies has expanded to include a wider range of areas, including income
distribution, social welfare, educational standards, public health and environmental protection,
which is next to impossible without the integrity of countrymen.

Conclusion:

If we cansider the scenario of our country, at present we are living in an era, where wealth js
appreciated, no matter how one has grabbed and accumulated the wealth. The leapfrogs are
rewarded, whether it is employment. getting benefit of Govt. policies, traffic jam ar a bus
waiting gueue. The mighty take the system at their will. To snatch the reward subjected for the
bonafide, they jump the queue at their will and the ethical citizen just remain passer-by or
affected party. We all have the responsibility to develop a society with integrity where corrupt
are not glorified instead they need to be disdained. Ethical leadership, an independent
judiciary, a transparent bureaucracy, and a free press are vital for ensuring that everyone is
held accountable for their wrong deeds. When individuals and organizations know that they
will face consequences for unethical behaviour, they are less likely to engage in dishonest or
corrupt practices. The wealth obtained frem unethical or corrupt practises needs to be
discouraged and vilified socially, once we develop such a society of integrity no one can stop
our colntry to be ethical and prosperous.

In conclusion, a culture of integrity is vital for a nation’s prosperity. It forms the foundation for
good governance, promotes social development, and drives economic progress. By instilling
values of honesty and accountability in both public and private sectors, nations can create an
environment that fosters trust, cooperation, and mutual respect among citizens, As we move
forward, it is imperative that we prioritize integrity in our societies, communities, schools,
colleges, institutions and offices to build a more prosperous future for all. A nation that
flourishes in integrity stands as a beacon of hope and progress, paving the way for generations
to come,
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SIGNIFICANCE OF VIGILANCE AWARENESS WEEK

Mrs.Priya Goel, W/o Sh.Mohit Goel,
Dy.Mgr.(Vig.), Khurja

When good people in any country cease their vigilance and struggle, then evil men prevail -
Pearl 5. Buck

As the saying goes-"The candle of liberty has always been kept lit by a few vigilant.”

As we are celebrating “Vigilance Awareness week”, here are some information on Vigilance
Awareness. Vigilance means to be alert to what happens inside, it is in oneself is very
important and the purpose of vigilance awareness week is to generate Awareness in the public
at large about the ill effects of corruption.

Celebrating Vigilance awareness week is meant to reiterate our commitment to achieving the
goal of honesty, transparency and accountability in public life. 31" October is the birth
anniversary of the Bismarck of India, Sardar Vallabh Bhai patel. And, it was declared in 1999
that the week beginning from 26™ of October every year should be observed as the vigilance
Awareness week. Sardar Vallabh bhai patel played a very important role in promoting honesty
in public life, And, build a corruption free society that was the reasen the commission has
emphasized increasing awareness among the public to fight corruption in a more effective and
right way. The theme of vigilance awareness week 2024 is "Culture of Integrity for Nations
Prosperity’’. Let the Eye of Vigilance never closed. It requires a canstant effort and vigilance,
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VIGILANCE IN DAILY LIFE: THE KEY TO PERSONAL SAFETY AND SUCCESS
M.K. Pandey, DGM(Vigilance), Khurja

In today's fast-paced, interconnected world, maintaining vigilance—being alert and aware of
one's surroundings and circumstances—has become more critical than ever. It's not just about
staying safe in potentially dangerous situations; vigilance plays a key role in every aspect of our
lives, from work and study to personal well-being and relationship management. But what

exactly does being vigilant mean in daily life, and how can we develop and maintain this crucial
shill?

Meaning of Vigilance

Vigilance refers to the ability to stay watchful, to be keenly aware of one's environment and to
notice potential risks, opportunities, or changes that require attention. It involves more than
just being cautious; it means actively paying attention to details, thinking critically, and making
tirmely decisions. Vigilance is an internal skill, tied to mindfulness, concentration, and alertness,
and it can often prevent accidents, mistakes, or missed opportunities,

Importance of Vigilance

1.Personal Safety: One of the primary benefits of vigilance is enhanced personal safety. Being
alert to your surroundings—whether you're walking on a street. driving, or even sitting in a
public place—can help you recognize potential threats and avoid danger. Simple actions like
observing traffic patterns, being aware of people around you, or noticing a change in the
environment (such as a suspicious individual or a hazardous spill) can prevent accidents or
crimes.

2.Prevention of Mistakes: Vigilance is also essential in professional settings, where being
detail-orented can prevent costly errors. Whether in financial work, healthcare, or any field
requiring precision, staying vigilant ensures tasks are completed with accuracy. It can mean
double-checking reports, catching discrepancies, or avoiding miscommunication,

3.Enhanced Productivity and Efficiency. Being vigilant helps us stay focused on tasks, avoid
procrastination, and maximize our time. By regularly monitoring progress, setting clear goals,
and staying aware of deadlines, we can avoid last-minute rushes and produce better results,
An alert mind is less likely to fall prey to distractions, making it easier to stay organized and
complete tasks efficiently.

4.Problem-5olving and Decision Making: A vigilant person is not just aware of the present
bul alsc able to anticipate future challenges. By paying attention to patterns and potential
risks, they can better forecast problems and proactively come up with solutions. This foresight
can prevent costly setbacks in both personal and professional situations.

5. Building Stronger Relationships: Vigilance in communication and interaction is crucial for
healthy relationships. By being mindful of the emotional cues of others, noticing changes in
body language, and listening carefully to what people say (and don't say), you build stronger,
more empathetic relationships. This atientiveness helps resolve misunderstandings and fosters
deeper trust and connection.

Practical Ways to Cultivate Vigilance in Daily Life

1. Mindfulness Practice; At the heart of vigilance is mindfulness—the ability to stay present
and aware in the moment. By practicing mindfulness techniques such as meditation, deep
breathing, or even mindful walking, you can improve your focus and alertness. These practices

help calm the mind, reduce stress, and enhance overall awareness.
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2. Limit Multitasking: While multitasking might seem efficient, it often leads to a lack of
focus. When your attention is divided between multiple tasks, you miss key details and
increase the risk of errors. Instead, try to focus on one task at a time, giving it your full
attention befare moving on to the next one. This single-task approach helps maintain better
vigilance.

3. Create a Routine for Safety, Whether at home or at work, establishing safety routines can
ensure that you stay vigilant in everyday tasks. For instance, if you're driving, ensure that your
phone is set to "Do Not Disturb" mode, and always make time for a quick review of your
surroundings before exiting the car. Or if you're at home, keeping doors locked and keeping
an eye on security systems can prevent unwanted surprises.

4. Practice Active Observation: Simply being in a place doesn’'t mean you are truly aware of
your surroundings. Practice active observation—make it a habit to notice the little details
around you. If you're walking in a park, notice the people, the layout, and the activities taking
place, In a work meeting, listen carefully to what's being said, and note any body language
cues from your colleagues.

5. Develop Healthy Habits: Maintaining a healthy lifestyle is crucial to being vigilant. Poor
nutrition, lack of sleep, and physical inactivity can all dull your senses and reduce focus. By
taking care of your physical and mental health, you ensure that your mind and body remain
alert, sharp, and ready to respond when necessary.

6. Anticipate and Plan for Potential Risks: Use foresight to anticipate possible challenges.
Before going on a trip, for example, check the weather and map your route. At work, identify
potential bottlenecks in projects and find ways to mitigate them. When you anticipate risks in
advance, you're better prepared to stay calm and handle them efficiently.

The Rewards of Vigilance

The practice of vigilance in daily life extends far beyond merely staying safe. It empowers you
to make informed decisions, avoid unnecessary risks, improve your productivity, and foster
better relationships. Developing vigilance as a habit can lead to a more secure, successful, and
fulfilling life. By staying attentive, mindful, and proactive, you ensure that you are always
prepared to respond to the challenges and opportunities that come your way,
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VIGILANCE AWARENESS WEEK
28" October' 2024 to 03" November' 2024

g Freeph @y AR

“Culture of Integrity for Nation's Prosperity”

Haehd! faum, SeaSi gfear fafacs

Vigilance Department, THDC India Limited
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"Culture of Integrity for Nation's Prosperity"
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Integrity is defined as the quality of being honest and having high moral principles. As we

know that “Honesty is the best policy”. An individual's honest mindset leads to society
prosperity and ultimately contributes to Mation's prosperity.

Why Integrity?

Integrity is the tool that is essential in day-to-day work, business-work. Integrity helps in
creating a Work-ethos of growth through mutual trust. Culture of Integrity helps in many ways
for Nation's prasperity.

Socio-Economic Growth: Integrity unites a nation and thus promotes an environment of
socio-Economic growth.

Eradicate corruption: Integrity leaves no space for corruption. Corruptions free Nation
having high growth of development in terms of infrastructure, health.

Environmental sustainability. Integrity creates a balance for environment. In the era of
development; countries have negligence over environmental issues. Deforestation, pollution
now becomes a critical issue for Mation. Integrity helps in protecting environment. A
forestation, pollution- treatment may be done under the influence of honest officers.

Business Development / Entrepreneurship: - Integrity develops the guality of leadership. To
run a business, organization effective leadership is necessary. An integrated business activity
provides a sustainable solution to the world's problem.

Equal Opportunity- An integrated approach provides equal opportunity for every citizen of
the country without any discrimination based on colour, caste, creed & gender.

Society Development- Honesty and high moral values boost Ethical Values in the society.
India being a diversity country, Integrity becomes crucial as it unites the country. India being
most populous country in the world management of resources having a sense of equality,
Integrity becomes maore impartant.

India; being under developing country is continuously working in the infrastructure,
Manufacturing, Road-Railway and transport sector; having a high impact on world tourism,
which is achieved through its commitment.

THDC India Limited being a leading PSU in the power sector has incorporated some core
values in its business activities are as under:

(1)  Accountability (FaT@cE)),(2) Sustainability (UdTa¥ofly fRFan,(3) Passion
(4) Innovation (F4THIX),(5) Respect (FHT),(6) Ethics

Ethics is the basis of THDC India Limited core - values, Incorporation of these core- values will
help to achieve our vision and Mission.

We can say Integrity makes an individual, organization, Nation more accountable towards our
goals. It promotes transparency, nurture ethical values, among the society and ensure Nation's
prosperity.
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